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Welcome to Hanford High School

We are excited that you are joining us at Hanford High School. We believe that this is one of the finest high schools
in the Tri-Cities, and we hope that you have an amazing high school experience here.

The information contained in these pages is designed to help you familiarize yourself with how we do things at
Hanford High School. You will find information about our basic operations, our expectations and discipline policy, and
the opportunities that are available for you. Please read this handbook thoroughly.

High school can appear to be an overwhelmingly large and complex place. Our friendly teachers and staff are here
to assist you in making your high school experience the best that it can be. Be sure to ask questions at any time.
We want to assist you in becoming an active, responsible, and successful member of our student body.

Hanford High School has the resources to prepare you for a lifetime of learning. For that to happen, you must
commit yourself to daily effort and daily attendance.

Congratulations on becoming a Hanford High School Falcon. We look forward to working with you over the coming
months and years.

HANFORD FIGHT SONG

(Always stand when the fight song is being played)
Hanford, the school that outshines the rest,
Home of the mighty, home of the best,
H-A-N-F-O-R-D,

Symbol of strength and victory,

Run up the score team, FIGHT, FIGHT, FIGHT,
Falcons will win another tonight,
Swoop down Falcons from the sky,

With pride as your battle cry!

Falcons are we and headed for fame,
Purple and gold with pride in our name,
H-A-N-F-O-R-D,

Symbol of strength and victory,
Leading in spirit, ready to fight,
Falcons will win the victory tonight,
Number one from Hanford High,
Defending our battle cry!



Before
School/
Arrival

FALCON EXPECTATIONS

Choose

RESPONSIBLE

= Respect learning time of zero hour
= Wear school appropriate clothing
* Be mindful of vehicles (while walking)
and people (while driving)
= Park in designated areas

Choose
KIND

= Use positive, encouraging language and
appropriate volume
* Be welcoming to others
= Clean up after yourself
= Report unsafe issues to an adult

Choose
ENGAGED

= Work on homework before class
time
= Arrive to class on time

Classrooms

= Listen to teacher directions
= Clean up after yourself
= Take ownership over your learning
* Be on time and prepared with
necessary materials

= Use positive, encouraging language and
volume
= Listen while others are speaking
= Respect opinions of others
= Be willing to help others

= Ask questions if you need help;
communicate issues with teachers
= Use technology appropriately &
with permission
= Be active learners: attentive
posture and willing to listen

Assemblies

= Walk directly to gym
= Enter through assigned doors
= Be fully present
= Clean up your area

= Cheer positively for speakers, staff, and
students
= Listen respectfully to speaker
= Use positive, encouraging language and
appropriate volume

= Sit in assigned area with your
grade level
* Be active participants and
attentive to speakers
= Leave gym quickly after
assembly

Bathrooms

= Have teacher’s pass to leave the
classroom and keep pass visible
= Keep restroom clean
= Report issues to staff member
= Use restroom for its intended purpose

= Respect community property
= Respect privacy of others

= Go directly to bathroom and
back to class
= Use for physical, not social,
needs

Hallways

= Keep your hands, body, and items to
yourself.
* Be aware of surroundings
= Give adequate space while walking
= Maintain reasonable volume

= Allow others to walk around you
= Use positive, encouraging language and
appropriate volume
= Report issues to a staff member

= Walk on the right (direction)
side of hallway
* Maintain a walking pace
* Go directly to next class
(maintain flow of traffic)

Commons

= Walk while in the Commons
= Go to appropriate lunch line
= Keep hands/feet/ body to self
= Use appropriate voice levels

* Be respectful to cafeteria and custodial
staff by cleaning up after yourself
= Keep conversations school appropriate
= Be patient while waiting

= Clean up your area
= Sit at tables appropriately
= Be considerate of those around
you

Courtyard

= Walk outside
= Enjoy sports and activities in
appropriate areas (away from the
building)
= Be respectful to activities/clubs using
the space

= Clean up after yourself
= Use positive, encouraging language and
appropriate volume

= Use courtyard for eating and
visiting
= Clean up your area

After-school/
Dismissal

* Follow bus directions
= Be mindful of vehicles (while walking)
and people (while driving)
= Exit to common areas after the bell has
rung

= Be respectful of students studying and
staff members working
= Clean up after yourself

= Promptly leave campus (within
10 minutes) unless engaged in
school-sponsored activities
= Use designated crosswalks
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BELL SCHEDULES

Regular Daily Schedule
0-Hour 6:55-7:50
1% Period 7:55-8:50
2" Period 8:55-9:50
3" Period 9:55-10:55
1%t Lunch 10:55-11:25
4" Period 11:30-12:25
4™ Period 11:00-11:55
2" Lunch | 11:55-12:25
5% Period 12:30-1:25
6" Period 1:30-2:25
Two-Hour Delay Schedule
0-Hour 9:15-9:50
1% Period 9:55-10:30
2" Period 10:35-11:10
1% Lunch 11:10-11:40
3" Period 11:45-12:20
3" period 11:15-11:50
2" Lunch | 11:50-12:20
4" Period 12:25-1:05
5" Period 1:10-1:45
6" Period 1:50-2:25

50-Minute Assembly

Schedule

0 Hour 6:55-7:50
1st Period 7:55-8:40
2nd Period 8:45-9:30
3rd Period 9:35-10:25
1st Lunch 10:25-10:55
4th Period 11:00-11:45
4th Period 10:30-11:15
2nd Lunch [ 11:15-11:45
5th Period 11:50-12:35
Assembly 12:40-1:30
6th Period 1:35-2:25

PLC Fri hedul
0-Hour 6:55-7:50
1% Period 7:55-8:35
Advisory 8:40-9:05
2" Period 9:10-9:50
3" Period 9:55-10:35
1*Lunch_| 10:40-11:10
4™ Period 11:15-11:55
4" Period | 10:40-11:20
2" Lunch | 11:25-11:55
5" Period 12:00-12:40
6" Period | 12:45-2:25
Early Rel hedul
0 Hour 6:55-7:50
1% Period 7:55-8:20
2" Period 8:25-8:50
3" Period 8:55-9:25
4" Period 9:30-9:55
5" Period 10:00-10:25
6" Period 10:30-10:55
Finals Schedule
January 18 June 11
0 Hour 7:00-8:25 0 Hour 7:00-8:25
1t Period 8:30-10:00 2" Period 8:30-10:00
3" Period 10:05-11:35 4™ Period 10:05-11:35
Lunch 11:35-12:25 Lunch 11:35-12:25
5" Period 12:30-2:00 6" Period 12:30-2:00
January 19 June 12
2" Period 7:55-9:30 1 Period 7:55-9:30
4" Period 9:40-11:10 3" Period 9:40-11:10
Lunch 11:10-11:50 Lunch 11:10-11:50
6" Period 11:55-1:25 5% Period 11:55-1:25




ABSENTEEISM

The Richland School District attendance policy: Students will be punctual and regular in attendance and will obey the rules and regulations of
the school. If a student develops a pattern of continued absences, he/she and the parent will be invited to meet with school personnel and
create an attendance agreement.

Ex Absen

Excused absences are defined as absences due to iliness or a health condition, approved pre-arranged activities, school-sponsored activities,
or emergency situations. If any absence is excused, the student is responsible for making up work missed or doing other work that will be
accepted in lieu of the work missed. If a student is absent for 2 or more days, their parent may request homework by emailing teachers.

If a student is absent, a parent/guardian may phone the attendance office (967-6504 or 967-6136) direct line and leave a voice mail or email
the attendance office at HHS.Attendance@rsd.edu 24 hours a day to have a student excused. The student may also bring a note to the
attendance office the next day stating the days and reasons for the absence. At the end of each period, the automated phone dialer message
will call home for any absence not excused. If a student is ill at school and needs to go home, the student must come to the health room in
the office to check out before leaving. If a student needs to be released from school during the day, the student should bring a note signed by
their parent stating the time and reason they need to leave to the attendance office; alternatively, the parent/guardian may call the attendance
office in advance. The student will be given a note to take to their teacher so they can be released at the time they need to go.

REASONS FOR EXCUSED ABSENCES (per Board Policy 3120)

Excused Absence — Meeting one of the following criteria:

a. Absence due to illness, health condition, medical appointment, family emergency, religious or cultural purposes, court, judicial proceeding,
postsecondary technical school or apprenticeship program visitation, or scholarship interview verified by parent or guardian by telephone,
e-mail or in writing. In case of extended illness, the building administration may require a statement from a doctor.

b. Participation in a district or school approved activity or instructional program that causes absence from the classroom. To be excused this
absence must be authorized by a staff member, and the affected teacher must be notified prior to the absence unless it is clearly impossible to
do so.

c. Emergency situations. Situation could not be pre-arranged and or prevented by the student. Requires building administration approval to be
excused.

d. Absence resulting from disciplinary actions — or short-term suspension. As required by law, students who are removed from a class or
classes as a disciplinary measure or students who have been placed on short-term suspension shall have the right to make up assignments or
exams missed during the time they were denied entry to the classroom if the effect of the missed assignments shall be a substantial lowering of
the course grade.

e. Excused absence for chronic health condition. Students with a chronic health condition which interrupts regular attendance may qualify for
placement in a limited attendance and participation program generally accomplished though the development of a 504 student accommodation
plan. The student and his/her parents or guardian may apply to the principal or counselor for such consideration. f. Absence directly related to
the student’s homeless status.

Unexcused Absences
Unexcused absences are considered truancies. You will have 72 hours to clear unexcused absences or it is considered a truancy.

BECCA Bill Notifications/Petitions
Students who are truant for one or more periods will be sent a BECCA Bill Notification Letter that informs the student and parent of the
Washington State truancy laws and the potential actions by the juvenile court. Students who acquire a fifth unexcused absence within a month

or a tenth unexcused absence during the school year shall receive a petition for a civil action with the juvenile court for a violation of
RCW28A.225.010 (truancy).

Attendance Milestones:

Unexcused Absence | Action Taken

1 (and every time) -Parents notified through auto-caller system

3 in one month -Conference with administrator, attendance agreement put in place (if not
already in place)
-Apply WARNS assessment
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6 in one year -Apply WARNS assessment and review
-Students on 504/IEP: Must convene IEP/504 team to consider reasons for the
absences (adjust IEP/504 as necessary)

7 in one month OR -Refer to Community Engagement Board or file petition with Juvenile Court
13 in one year

Truancy:
e  Atruancy is considered an unexcused absence and will generate a referral for consequences.

Tardies
e  Possible consequences for tardies:
1t violation: Teacher Warning/Consequence
o 2" violation: Teacher Warning/Consequence
o  3“violation: Teacher Warning/Consequence & Parent Contact
0 4" violations: Office Referral w/ Lunch or after-school detention

o

ACADEMIC LETTER POLICY-

Students will earn academic recognition by achieving the following:

Students who have earned a 3.5 Cumulative GPA:

At beginning of Junior year May purchase an academic pin and a big “H”
At Beginning of Senior Year May purchase an academic pin
ACTIVITIES

Hanford High School has a well-rounded program of extra-curricular activities consisting of many clubs and organizations. Getting involved in
your high school will bring about special memories and friendships to your life. If you are interested, contact your counselor as soon as
possible. They will point you in the right direction.

For more information on available clubs and club advisors check out the Activities page on the HHS website at:
https://hanford.rsd.edu/activities.

ASSEMBLIES

Generally there are two types of assemblies held at Hanford High School. One type is a pep assembly, which is designed to raise spirit and
enthusiasm for the athletic participants at Hanford High School. The other type is the enrichment or educational assembly.

Different manners and expectations exist for these different types of assemblies. Remember to use behavior appropriate for the type of
assembly that you are attending. Good manners and common courtesy shouldn’t fade with the lights. It's easy to sit in a semi-dark auditorium
or gym, surrounded by your friends, and criticize what you see and hear on stage. While you watch a play, dance, speech, or whatever, try to
realize the amount of hard work, rehearsal, and commitment that led to that moment.

Whether you are participating in a pep assembly in the gym where you are supposed to get excited, or attending a drama production in the
auditorium where good listening skills are important, you need to exercise the right behavior for that situation. This will make attendance at
assemblies enjoyable for us all. You can miss an assembly for religious reasons, etc. However, you must check in to the office to see where
you should spend your time during the assembly. (Assembly schedules are shown on page 7.)

ATHLETICS

Sports are an integral part of every high school. Our Athletic Program consists of a wide variety of sports in which students can participate. To
participate in athletics, a student must have appropriate accident and health insurance, a doctor’s physical, a signed risk-management form,
and a participation agreement signed and turned in prior to the first practice. The students must also have passed five classes the previous
semester. Other rules also apply which will be explained at athletic nights for families.. All necessary forms for registration are available online

at https://www.familyid.com/. Simply type “Hanford High School” into the “Find Programs” search.

For more details on the HHS athletic program please go to our athletic website at: www.hanfordathletics.com.
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WEAR PURPLE & GOLD EVERY FRIDAY!! GO FALCONS!

BUS TRANSPORTATION

Riding a school bus is a privilege, not a right. All normal school rules apply for bus behavior (no tobacco use, no alcohol, no throwing or
littering, no hanging out of the windows, no obscene language, etc.). If a student cannot obey these rules, he or she will be denied permission
to ride the bus. School buses load near the auditorium on the south side of the school. Transit buses load at the corner of George Washington
Way and Hanford Street. Schedules for School and transit buses may be obtained in the office.

CAREER CENTER

The HHS Career Center is a resource for staff and students for connecting classroom topics and activities to the world of work and providing
students with information resources to plan their future. Please visit https:/hanford.rsd.edu/academics/collegecareercenter for more
information.

COUNSELORS

A counselor is assigned to you when you enter ninth grade. Your counselor is available by appointment to help you with academic, social, and
personal guidance. The best time to see your counselor is before or after school, during lunch, and on breaks between classes.
https://hanford.rsd.edu/student-support/counseling-mental-health

DANCES

Most of Hanford High's dances start at 8:00 pm and end at 10:00 pm or 11:00 pm. To attend, you must bring your ID card to enter the dance
and pay the admission fee (usually less expensive if you have an ASB sticker). If you leave during the dance, you may not return.

If you plan to bring a non-Hanford High student with you to a dance, you must get a dance guest pass from the Activities Director prior to the
dance. No middle school students are allowed to attend a high school dance. High school graduates are only allowed to be guests at
Homecoming, Sadie Hawkins, and Prom. Plan ahead. If you show up with a guest and no guest pass has been obtained, your guest will not
be admitted.

If you are identified as drinking or using drugs, having been drinking or using drugs, or with alcohol/drugs in your possession, you will be
removed from the dance and your parents and/or the police will be called to come pick you up from the dance. You will also be subject to
school disciplinary action, and if you are an athlete, you will be subjected to athletic discipline as well.

In order to attend a Hanford High School dance you should be willing to behave and dance in such a manner as is conducive to the overall
atmosphere of good, clean fun. Your cooperation will help to maintain a safe, acceptable environment and guarantee that we will continue to
have the freedoms at our dances that we have enjoyed in the past.

Guidelines for appropriate dancing are as follows:
e No grinding

e No dancing in a sexually suggestive nature

e No groping

e No Front-to-Back dancing

Refusal to comply with these guidelines will result in your dismissal from the dance. Please be considerate of the sensitivities of the people
around you and have respect for yourself and your date.

DETECTION CANINES

Pursuant to Richland School District Policy 3235, a trained dog may be used to sniff the air in and around school grounds for prohibited items.
The specific areas sniffed may be lockers, unoccupied classrooms, unattended desks, bags, items, and vehicles that are on district property or
at a district-sponsored event. Students who elect to park cars on district property do so knowing that the exterior of the vehicle may be sniffed.
A dog'’s alert constitutes reasonable suspicion to search. If the dog alerts on a particular item or place, the person(s) bringing the item onto
district property, or responsible for that place or item, will be called to the scene as outlined in district policy to witness the search by school
official(s). All searches shall be made in compliance with district policy and applicable law. Discovery of a prohibited substance or item may
result in referral to law enforcement and/or disciplinary action in keeping with district policy for students.

DISCIPLINE POLICY

The details of ALL district policies are available at www.rsd.edu.
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Richland School District
STUDENT OFFENSES/INFRACTIONS AND CONSEQUENCES

Student Conduct Expectations
As authorized by chapter 28A.600 RCW, the following procedure sets forth rights and conduct expectations for students, along with the

sanctions that may be imposed for violations of such expectations. At all times, this procedure will be read consistent with federal statutes and
regulations, state statutes, common law, and rules promulgated by the Washington Office of the Superintendent of Public Instruction.

The student is responsible as a citizen to observe the laws of the United States, the State of Washington, local ordinances and laws, and
School District Policies and Regulations. The student will respect the rights of others while in school, during school hours, on school property, at
all school activities, on district provided transportation or otherwise under school authority.

. l ith Rul
All Students will obey the written rules and regulations established for the orderly operations of the district and the reasonable requests,
instructions, and directives of district personnel. For purposes of Policy 3200 and this procedure, the term "district personnel” includes all
adults, including contractors and volunteers, authorized to supervise student activities. Failure to do so will be cause for disciplinary action. All
students will submit to reasonable discipline by the school district and its representatives for violations of policies, regulations and rules.

Scope of District Authority
Students who involve themselves in acts that have a detrimental effect on the maintenance and operation of the school or the school district;
criminal acts; and/or violations of school rules and regulations, may be subject to disciplinary action by the school. The rules will be enforced

by school officials:

On school grounds during and immediately before or immediately after school hours;

On school grounds at any other time when school is being used by a school group(s) or for a school activity;

Off school grounds at a school activity, function, or event;

Off the school grounds if the actions of the student materially or substantially affects or interferes with the educational process; or
In school-provided transportation, or any other place while under the authority of school personnel.

Guidelines for Sanctions
Chapter 392-400 WAC contains the following restrictions for suspensions:

e Grades five and above program - No student in grade five and above program shall be subjected to short-term suspension for more
than a total of fifteen school days during any single semester or ten school days during any single trimester, as the case may be.
In all cases where sanctions are imposed, a reasonable effort to contact parents or guardians will occur prior to, or contemporaneous with, the

imposition of the sanction, in addition to any written notice required by law. When a school administrator has good and sufficient reason to
believe that a student's presence poses an immediate and continuing danger to the student, other students or school staff, or an immediate and
continuing threat of substantial disruption of the educational process, immediate emergency removal or emergency expulsion may be
appropriate.

In conjunction with the following sanction guidelines, administrators may also consider any alternative form of corrective action—including
programs intended to lessen the time of exclusion from class attendance—which has been approved by the Board of Directors and/or
Superintendent. The district encourages the use of alternative forms of correction action when possible and practicable in light of the duty to
maintain safe and orderly school environments conducive to student learning. In addition to school sanctions, administrators should determine
whether restitution for damage or injury should be considered.

OFFENSES/INFRACTIONS

The sanctions below do not prohibit administrators from considering approved alternatives to out-of-school suspension or
expulsion, including school consequences. The standard range for each offense does not prohibit a school administrator from lesser form
or exceeding the range, up to and including expulsion, if sufficient mitigating/aggravating factors warrant such corrective action or if the threat
of danger or substantial disruption supports an emergency expulsion under WAC 392-400-295:

ACADEMIC DISHONESTY/ CHEATING / PLAGIARISM/ FALSIFICATION / MISREPRESENTATION:

For purposes of school discipline, academic dishonesty means knowingly submitting the work of others represented as the student’s own or
assisting another student in doing so, or using unauthorized sources. A student may be guilty of falsifying or forging documents if the student
knowingly makes any false entry, alters times, names, dates, grades, addresses or alters any school document used or intended to be used in
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connection with the operation of the school. Also a false representation of a matter of fact—whether by words or by conduct, by false or
misleading allegations, or by concealment of what should have been disclosed—that deceives and is intended to deceive another so that the
individual will act upon it to her or his legal injury. Cheating/academic dishonesty includes but is not limited to the following:

a.  Copying from or allowing another student to copy from a test, homework, paper, project, lab report or other work that is not intended

to be collaborative in nature

Sharing papers with another student

Plagiarizing the work of others

Intentionally obtains test questions and/or answers through fraudulent means

Looking at another student’s test, answer sheet, or other materials

Using unauthorized material including textbooks, notes, calculators, computer program, or outside help during an examination or

other assignment

g.  Using writings, passages, ideas of others and passing them off as your own (including, but not limited to faxing, duplicating, file
sharing, or transmittal using any technology)

h.  Sabotaging or destroying the work of others

i.  lllegal or unauthorized entry into school computer or program

j- Submitting material (written or designed by someone else without citing the source (e.g., plagiarizing or submitting work created by
family, friends, tutors, or anyone else not the student)

"o oo o

ARSON / DESTRUCTION OF PROPERTY / VANDALISM:

For purposes of school discipline, “arson” means any intentional or reckless setting of a fire or other burning of personal or public property.
“Reckless” means that the student understood, but acted with disregard for, the consequences of his or her conduct. “Damaging School
Property” means intentional damage to district property. “Vandalism” means the act of deliberately destroying or damaging property of another.

ASSAULT / FIGHTING / VIOLENCE:

For purposes of school discipline, “assault” means actual or attempted hitting, striking or other wrongful physical contact inflicted on another
either directly or indirectly through an object. For verbal threats, see Harassment, Intimidation, and Bullying. Fighting and instigating,
promoting, or escalating a fight, as well as failure to disperse are included in this prohibition. Engaging in any form of fighting where physical
blows are exchanged is prohibited, regardless of who initiated the fight. This prohibition includes hitting, slapping, pulling hair, biting, kicking,
choking, and scratching or any other acts in which a student intentionally inflicts or attempts to inflict injury on another.

REASONABLE SELF-DEFENSE:
It is expected that a student must always first retreat from any threat of harm and/or contact an adult staff member for assistance before
engaging in any type of physical response to an assault. However, an administrator may decide not to subject a student to discipline if,
following a reasonable investigation, the administrator determines that all of the following are true:
o Astudent who is being assaulted or witnesses another student being assaulted acts only in a manner that is defensive and
protective of himself/herself or others;
e The student is acting in a manner that a building administrator determines is reasonable and necessary in light of the
circumstances; and
o The student did not instigate, provoke, or promote the violence by his or her words or conduct immediately prior to the assault.
A reasonable physical response to an assault may include holding the assailant's hands or arms to prevent the assault, or pulling two
fighting students apart and holding them until adult staff can arrive and intervene.

COMPUTER MISUSE/UNAUTHORIZED USE OF TECHNOLOGY: (See Policy and Procedure 2314)

It may be a violation of this section for a student to tamper with the electronic hardware, data files, or software or gain unauthorized access to,
or use of, such technology. Students are NOT permitted to:
a. Damage any part of the computer system by attempting to harm, modify, or destroy computer hardware, software, or the data stored
therein.
Send, receive, or display offensive, inappropriate, or sexually explicit material
Use obscene language
Use other people’s passwords
Harass, bully, insult, or attack others
Seek to receive or provide unauthorized access to resources
Trespass in files and/or folders of others
Violate copyright laws and/or plagiarize the material of others
Steal equipment or software
Intentionally waste resources
Use a network computer for commercial purposes, personal gain, and fraud

@ ~rooo0Tmo0T
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DEFACING OR DESTRUCTION OF PROPERTY:
For school discipline purposes, means the unauthorized, intentional damage to district property or the property of others (other than arson,
above).

DEFIANCE OF SCHOOL AUTHORITY / FAILURE TO COOPERATE / INSUBORDINATION /

CUMULATIVE VIOLATIONS:

Refusal to obey reasonable requests, instructions, and directives of any school personnel, including volunteers or contractors working for the
school. Defiance includes dress or appearance in violation of Policy 3224 that the student either refuses to correct at the directive of a school
administrator, or that is a persistent and repeated violation of school district policy. Defiance of school authority can also include intentional
disruptive behavior.

DISRUPTIVE CONDUCT:

For disciplinary purposes, this section addresses the student creating a substantial or material disruption to the educational process or any
school operation and conduct that markedly interrupts or severely impedes the day-to-day operations of a school. Includes disruption of the
school program by bomb scares, false fire alarms, firecrackers, etc.

DRUGS/ALCOHOL AND OTHER PROHIBITED CHEMICAL SUBSTANCES: (see Policy and Procedure 3418)

The possession, consumption, use, storage, or distribution of drugs (including marijuana/cannabis), alcohol, and other similar illegal chemical
substances on school grounds, at school activities, or on district-provided transportation is prohibited. For purposes of student conduct
expectations:

e This section applies to any controlled substance, medication, stimulant, depressant, or mood altering compound, including simulated
compounds intended to produce intoxication or euphoria, whether or not such compounds have been designated a controlled
substance by state or federal law;

e This section applies to marijuana or substances containing marijuana;

e This section applies to legally-prescribed drugs which a student is nevertheless not lawfully authorized to possess on school grounds,
at school activities, or on district-provided transportation;

e This section applies to students who enter school grounds, school activities, or district-provided transportation following the unlawful
use or consumption of drugs, alcohol, and other similar chemical substances, including students who appear to be under the influence
of such substances; and

e This section applies equally to the possession or use of paraphernalia or other items used to possess, consume, store, or distribute
drugs, alcohol, and/or other illegal chemical substances, including marijuana or substances containing marijuana, look alike
drugs/items purported to be a drug.

FIGHTING OR FIGHTING INVOLVEMENT:
Includes instigating, promoting (including promotion by presence as a spectator), filming, videotaping, and escalating a fight, as well as the
failure to disperse at the scene of a fight.

GANG CONDUCT:

The Board of Directors is aware of the public existence of gangs which are involved in illegal, intimidating and harassing conduct and the Board
hereby determines that such gangs and the expression of such gang membership cause or are likely to cause disruption in the school
environment and present a threat to the health and safety of students and school personnel. “Gang” means a group which: (a) consists of
three or more persons; (b) has identified leadership; and (c) on an ongoing basis, regularly conspires and acts in concert mainly for criminal
purposes. Any such activity or expression by students is prohibited while they are subject to the disciplinary control of the school district.
Therefore, it may be a violation of this section for a student or students on or about school property or in any place involving a school-related
activity to:

a. wear, possess, distribute or display any clothing, jewelry, display any sign, which by virtue of its color, arrangement, symbol, or any
other attribute, is evidence of membership of affiliation in any such gang; or imply gang membership or affiliation by written
communication in conjunction with design, emblem upon any school or personal property or one’s person that is disruptive or
interferes with the school environment, and/or activity, and/or educational objectives and/or process; or

b.  Use any speech, gesture, conduct, or commit any act or omission in furtherance of the interest of any such gang or such gang
activity.

HARASSMENT, INTIMIDATION OR BULLYING: (see Policy and Procedure 3207)

For school discipline purposes, “harassment, intimidation and bullying” includes:

e Any violation of district policy 3207;
o Intentional hurtful, threatening, or intimidating verbal and/or physical conduct in violation of district policy 3207;
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e Unsolicited or unwelcome verbal or physical conduct that is harassing or intimidating that can be of a sexual, religious, racial or ethnic
nature, or based on disability;

e A threat to cause bodily injury, property damage, or to cause the physical confinement or restraint of the person threatened, or any
other act causing substantial harm to the physical or mental health of the person threatened.

LEWD, OBSCENE, OR PROFANE LANGUAGE, GESTURES OR MATERIALS:

For purposes of school discipline, this includes, but is not limited to, lewd, obscene or profane language, gestures or materials that are
unrelated to authorized school curriculum. Prohibited “materials” includes digital or electronic text, images, or sounds that are possessed,
displayed, or transmitted while under the supervision of school authorities.

SEXUAL HARASSMENT: (see Policy and Procedure 8700)

“Sexual harassment” means conduct or communication intended to be sexual in nature, is unwelcome by the targeted person(s) and has the
potential to deny or limit another student(s) ability to participate in or benefit from a school’s education program.

THEFT / STEALING:
Taking or knowingly being in possession of district property or property or others without permission. As part of the sanction, restitution will

usually be required.

TOBACCO/NICOTINE PRODUCTS - USE OR POSSESSION:
Students may not participate in smoking, use of tobacco products or products containing nicotine, or possess tobacco products, or smoking
device including e-cigarette or other vapor products on the school premises, district transportation, or at school-sponsored functions.

Standard Sanction - Elementary: School Consequence
Standard Sanction — Secondary:

First Offense: Complete Tobacco Intervention Packet. [Refusal or failure to complete Tobacco Intervention Packet shall be
considered to be a tobacco related offense for which students may receive school discipline sanctions as set forth in Defiance of
School Authorities]

Second Offense: Complete Tobacco Intervention Packet and attend extended after school detention. [Refusal to complete Tobacco
intervention Packet shall be considered to be a tobacco related offense for which students may receive school discipline that
includes short-term suspension with days that may be held in abeyance for community service].

Third Offense: Complete Tobacco Intervention Packet and attend extended after school detention. [Refusal to complete Tobacco
Intervention Packet shall be considered to be a tobacco related offense for which students may receive school discipline that
includes short-term suspension with days that may be held in abeyance for community service].

TRUANCY: (See Policy and Procedure 3120)

UNEXCUSED ABSENCES AND TARDINESS: (see Policy and Procedure 3120)

Students with one or more unexcused absences and/or tardiness and subject to compulsory attendance pursuant to Chapter 28A.225 RCW
may be subject to corrective action that is reasonably calculated to modify the student’s conduct. However, if a district imposes corrective
action on a student for one or more unexcused absences, it must:
o Provide notice to the student's parent/guardian in writing in English or the primary language of the parent/guardian, that the student has
failed to attend school without valid justification, and by any other means necessary to provide notice of these facts;
e Schedule a conference or conferences with the parents/guardians and the student to analyze the causes of the student's absences
and determine whether the student would be appropriately placed in a special program designed for his/her educational success; and
o Take steps to reduce the student's absences, which include, where appropriate in the judgment of district staff, adjustments to the
student's school program or school or courses or assisting the parent/guardian in obtaining supplementary services.
Additionally, a student’s academic grade or credit may only be adversely affected by reason of tardiness or absences if:
e The student's attendance or participation is related to the instructional objectives or goals of the particular subject or course;
e The student’s attendance or participation has been identified by the teacher pursuant to district policy as a basis for grading the subject
or course; and
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e The circumstances pertaining to the student’s inability to attend school have been taken into consideration, including whether the
absences are directly related to the student’s disability under Section 504 of the Rehabilitation Act of 1964, Title Il of the Americans
with Disabilities Act (ADA) or the Individuals with Disabilities Education Act (IDEA).

WEAPONS: (see Policy and Procedure 10200)

This section addresses the possession or use of actual weapons in violation of district policy 10020, including firearms, dangerous weapons,
and other items listed within that policy. This includes when a student acts with malice as defined under RCW 9A.04.110 and displays a device
that appears to be a firearm. Objects and conduct that fall outside of Policy 10020 should be addressed under other sections, as appropriate.
Any student who is determined to have carried a firearm or to have possessed a firearm on school premises, school-provided transportation, or
school sponsored activities at any facility shall be expelled from school for not less than one year (12 months) under RCW 28A.600.420, with
notification to parents and law enforcement. The district superintendent or the superintendent’s designee is authorized to modify the expulsion
of a student on a case-by-case basis.

The school district may also suspend or expel a student for up to one year if the student acts with malice as defined under RCW 9A.04.110 and
displays a device that appears to be a firearm.

Expulsion may result based upon the administrator's judgment of the seriousness of the act or circumstances surrounding the act, and/or the
previous record of the student.

Possessed or brought to school a weapon as defined by school district policy, but at least the following:

Handgun

Shotgun/Rifle

Multiple firearms

Other firearm as defined below
Other weapon as defined below

Other firearm is defined by the Gun Free Schools Act as:

e  Any weapon (including zip guns, starter guns, and flare guns) which will or is designed to or may readily be converted to expel a
projectile by the action of any

explosive;

The frame or receiver of any handgun, shotgun, or rifle;

Any firearm muffler or firearm silencers;

Any destructive device, which includes:

a) any explosive, incendiary, or poison gas (such as: bomb, grenade, rocket having a propellant charge of more than four ounces,
missile having an explosive or incendiary charge of more than one quarter ounce, mine, or similar device.

b) any weapon which will, or which may be readily converted to, expel a projectile by the action of an explosive or other propellant,
and which has any barrel with a bore of more than one half inch in diameter.

¢) any combination or parts either designed or intended for use in converting any device into any destructive device described in the
two immediately preceding examples, and from which a destructive device may be readily assembled.

e  Knife/dagger

Other weapon is defined as:

Anything used as a weapon that is not classified as a handgun, rifle/shotgun, knife/dagger, or other firearm. Examples include chains, pipes,
razor blades or similar instruments with sharp cutting edges; ice picks, pointed instruments (pencils, pens); nun-cha-ka sticks; brass knuckles;
stars; billy clubs; tear gas guns; electrical weapons (stun guns); BB or pellet guns; and explosives or propellants.
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NONDISCRIMINATION AND SEXUAL HARASSMENT

Discrimination: RSD Policy and Procedures (3210)

Sexual Harassment: RSD Policy and Procedures (3205)

DISCRIMINATION

Richland School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age,
veteran or military status, sexual orientation, gender expression, gender identity, disability, or the use of a trained dog guide or service animal
and provides equal access to the Boy Scouts and other designated youth groups. The following employee(s) has been designated to handle
questions and complaints of alleged discrimination:

Call 509-967-6000 or -

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent

You can report discrimination and discriminatory harassment to any school staff member or to the district's Civil Rights Coordinator, listed
above. You also have the right to file a complaint (see below). For a copy of your district's nondiscrimination policy and procedure, contact your

school or district office or view it online here: Policy 3210 & Procedure 3210 https://app.eduportal.com/documents/view/870013 and
https://app.eduportal.com/documents/view/870014.

SEXUAL HARASSMENT
Students and staff are protected against sexual harassment by anyone in any school program or activity, including on the school campus, on the
school bus, or off-campus during a school-sponsored activity.

Sexual harassment is unwelcome behavior or communication that is sexual in nature when:
+ A student or employee is led to believe that he or she must submit to unwelcome sexual conduct or communications in order to gain
something in return, such as a grade, a promotion, a place on a sports team, or any educational or employment decision, or
+ The conduct substantially interferes with a student's educational performance, or creates an intimidating or hostile educational or
employment environment.

Examples of Sexual Harassment:
* Pressuring a person for sexual favors
+ Unwelcome touching of a sexual nature
« Writing graffiti of a sexual nature
+ Distributing sexually explicit texts, e-mails, or pictures
* Making sexual jokes, rumors, or suggestive remarks
* Physical violence, including rape and sexual assault

You can report sexual harassment to any school staff member or to the district's Title IX Officer, who is listed above. You also have the right to
file a complaint (see below). For a copy of your district's sexual harassment policy and procedure, contact your school or district office, or view it
online here: Policy 3205 & Procedure 3205 https:/app.eduportal.com/documents/view/869999 and

https://app.eduportal.com/documents/view/870000

COMPLAINT OPTIONS: DISCRIMINATION AND SEXUAL HARASSMENT
If you believe that you or your child have experienced unlawful discrimination, discriminatory harassment, or sexual harassment at school, you
have the right to file a complaint.

Before filing a complaint, you can discuss your concerns with your child’s principal or with the school district's Section 504 Coordinator, Title IX
Officer, or Civil Rights Coordinator, who are listed above. This is often the fastest way to resolve your concerns.

Complaint to the School District

Step 1: Write Out Your Complaint

In most cases, complaints must be filed within one year from the date of the incident or conduct that is the subject of the complaint. A complaint
must be in writing. Be sure to describe the conduct or incident, explain why you believe discrimination, discriminatory harassment, or sexual
harassment has taken place, and describe what

actions you believe the district should take to resolve the problem. Send your written complaint—by mail, fax, email, or hand delivery—to the
district superintendent or civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint
Once the district receives your written complaint, the coordinator will give you a copy of the complaint procedure and make sure a prompt and
thorough investigation takes place. The superintendent or designee will respond to you in writing within 30 calendar days—unless you agree on
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a different time period. If your complaint involves exceptional circumstances that demand a lengthier investigation, the district will notify you in
writing to explain why staff need a time extension and the new date for their written response.

Step 3: School District Responds to Your Complaint

In its written response, the district will include a summary of the results of the investigation, a determination of whether or not the district failed to
comply with civil rights laws, notification that you can appeal this determination, and any measures necessary to bring the district into compliance
with civil rights laws. Corrective measures will be put into effect within 30 calendar days after this written response—unless you agree to a
different time period.

Appeal to the School District

If you disagree with the school district's decision, you may appeal to the school district’s board of directors. You must file a notice of appeal in
writing to the secretary of the school board within 10 calendar days after you received the school district's response to your complaint. The
school board will schedule a hearing within 20 calendar days after they received your appeal, unless you agree on a different timeline. The
school board will send you a written decision within 30 calendar days after the district received your notice of appeal. The school board’s
decision will include information about how to file a complaint with the Office of Superintendent of Public Instruction (OSPI).

Complaint to OSPI

If you do not agree with the school district’s appeal decision, state law provides the option to file a formal complaint with the Office of
Superintendent of Public Instruction (OSPI). This is a separate complaint process that can take place if one of these two conditions has occurred:
(1) you have completed the district's complaint and appeal process, or (2) the district has not followed the complaint and appeal process
correctly.

You have 20 calendar days to file a complaint to OSPI from the day you received the decision on your appeal. You can send your written
complaint to the Equity and Civil Rights Office at OSP!I:

Email: Equity@k12.wa.us | Fax: 360-664-2967

Mail or hand deliver: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

For more information, visit our website, or contact OSPI's Equity and Civil Rights Office at 360-725-6162/TTY: 360-664-3631 or by e-mail at
equity@k12.wa.us.
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Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent
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Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent
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Russian
OUCKPUMUHALIUA
LLikonbHbIi okpyr Richland He gonyckaeT B pamkax NobbIx NporpaMm U1 MepONpUATUIA AUCKPUMUMHALIMM Ha OCHOBE Mona, packl,
BEPOVCNIOBEAAHMS, PENUIUN, LIBETA KOXM, HALWMOHANBHOTO NPOUCXOXAEHMS, BO3PAcTa,
cTaTyca BeTepaHa U BOEHHOCTYXXALLEro, CEKCYanbHO OpUeHTaLWm, TeHAEPHOTO CaMOBbIPAXEHWS, FeHLEPHON WAEHTUYHOCTH,
WHBaNWMAHOCTI UMM UCTIONb30BaHNs 06Y4eHHON cobaku-NOBOALIPS UMK CITYXEBHOTO XUBOTHOTO 1 NPEAOCTaBNSIET PaBHbINA AOCTYN B
BoitckayTbl M Apyrue creLvanmanpoBaHHble MONOAEXHbIE rpynnbl. [ins 0TBETOB Ha BOMPOCHI M YperynpoBaHns xanob Ha
npeanonaraemyro AMCKPUMUHALMIO HaHaueH(bl) CrieaytoLLmii(e) COTpYaHNK(1):
Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent

BbI MOXeTe COOBWUTE 0 AMCKPUMUHALIMM U BUCKPUMMUHALMOHHBIX NpecnefoBaHuAX Nto60My COTPYAHMKY LLKOMbI UM KOOPAUHATOPY
OKpyra o BOMpOCaM rpaxaaHCKux npae, ykasaHHOMY Bbile. Kpome Toro, Bbl IMEET NPaBO NoaaTh xanoby (cM. Huxke). Koo nonuTiku u
MpoLeaypbl BALIEro OKpyra B OTHOLIEHWM HEAONYLIEHUS
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JMCKPUMUHALIAM MOXHO MOMYYNTb B KaHLENSpUM CBOEIA LLIKObI M OKpYyra Uiy npocMoTpeTb Ux B MHTepHeTe no agpecy: Policy 3210 &

Procedure 3210 hitps:/app.eduportal.com/documents/view/870013 and hitps://app.eduportal.com/documents/view/870014.

CEKCYAJIbHbIE NPECNEQOBAHUA

Yyalumecs 1 nepcoHan 3alluLaioTcs 0T CeKCyanbHbIX NPeCcnesoBaHuii Co CTOPOHbI MoBbIX ML, Y4aCTBYIOLLMX B LLKOMbHON NPOrpamMme Unm
MepONPUSITIM, BKIKOYAs! LUKONbHbIE Nareps, WKOMbHbIA aBTOOYC UK BHE TEPPUTOPUN LLKOMbI BO BPEMS MPOBOAUMBIX LLKOMOA MEPONPUSITUIA.

CekcyanbHble npecnefoBaHus - 3T0 HeXenaTeNbHOe NOBeAeHNe UK COOBLIEHMs, HOCALLME CEKCYarbHbIN XapaKTep, npu

KOTOPbIX:
- Yyallerocst Unu CoTpyaHWKa 3aCTaBNSoT yMaTb, YTO OH UNi OHa 06513aH(a) NOJUNHUTLCA HEXENATENbHOMY CEKCyarbHOMY

MOBEAEHMIO WIK COOBLLEHMIO, YTOBbI NOMYYUTb YTO-NMGO B 0GMEH, HAanpUMep, OLIEHKY, NPOLBYKEHME Mo cryxGe, MecTo B

CMOPTMBHOM KOMaHAE Unu Kakoe-nnbo peLUeHme, kacatoLLeecs 0By4YeHns v TpyaoyCTPONCTBa, Uiu

[laHHOe NoBeeHue B CYLLECTBEHHOI CTEMEHM BNIUSET Ha YCNEBAEMOCTb Y4aLLerocs Uiu nopoxaaeT aTMocdepy

3anyrveaHus U BpaxaebHoCTV B 06pasoBaTensHoi unn paboyeit cpeae.

anMepr ceKcyanbHbIX NpecnefoBaHui:
OkasaHwe JaBreHnsi ¢ LieMbio NOMy4YeHNst YCIyr CeKCyanbHOro Xapaktepa
HexenatenbHble NPUKOCHOBEHMS CEKCYanbHOTO XapakTepa
CospnaHve rpachduTi CekcyansHOro xapakrepa
PacnpocTpaHeHue cekcyanbHO-0TKPOBEHHbIX TEKCTOB, COOBLUEHMIA MO SNEKTPOHHOM NoYTe Uk u3oBpaxeHuit
PacnpocTpaHeHue LyToK, CryXOB U1 HaMEKOB CEKCYanbHOro xapakTepa
du3nyeckoe Hacunve, BKIKOYast M3HACUNOBAHWE 1 MOCAraTENbCTBA CEKCYanbHOrO XapakTepa

Bb1 MmoXeTe cooBWMTL 0 CeKcyanbHbIX NpecnefoBaHUAX NOBOMY COTPYAHWKY LLKOMbI MW MHCNEKTOPY OKpyra no Bonpocam Pasaena
IX, ykasaHHomy BblLe. Kpome Toro, Bbl MMEET NpaBo noAath xanoby (cM. Himke). Konuio
MOMMTUKW W NPOLIEYPbI BALLErO OKpyra B OTHOLLUEHUM CEKCyanbHbIX NPECReA0BaHUA MOXHO NOMy4YUTb B
KaHLenspum CBOEIA LLIKOMbI UK OKpyra unv npocMoTpeTb Ux B MHTepHeTe no agpecy: Policy 3205 & Procedure 3205
https://app.eduportal.com/documents/view/869999 and https://app.eduportal.com/documents/view/870000

BAPUAHTbI MOJAYN XXANOBbI: AMCKPUMUHALIUA U CEKCYAIIbHBIE MPECNENOBAHUA
Ecr Bbl nonaraete, 4To Bbl Ui Ball pebEHOK NOABEPINNC B LUKOME HE3aKOHHO AUCKPUMIUHALIM, AUCKPUMUHALIMOHHBIM UM CeKCyamnbHbIM
npecnefoBaHuaM, TO Bbl MMeeTe NpaBo noAaTh xanoby.

[Mpexae Yem nogatb >Kan06y, Bbl MOXETE oﬁcy,qmb BbI3bIBatoLLIe Balle GecnokoicTso BOMPOCHI C ANPEKTOPOM

LKonbl cBOero pebEHKa WnM KOopAMHATOPOM Okpyra no Bonpocam Pasgena 504, uHcnektopom no Bonpocam Pasgena IX v
KOOpPAMHATOPOM MO BOMPOCaM rpaX4aHCKuX NpaB, ykasaHHbIMM Bbille. 3a4acTyio 370 camblil BbICTPbINA cnocob ynaauTb BOMpOCh!,
BbI3blBatoLLMe BaLle HECNOKOIACTBO.

Mopaya %anobbl B WKONbHbIW OKpYr
dman 1. Manoxume csoto xanoby 8 nUCbMeHHOM gude
B BonbLumHcTBE cnyyaes xanobbl JOMKHBI NOAABATLCSA B TEYEHWE OLHOTO rofja nocne AaThl MHUMAEHTA UMK NOBELEHWS, KOTOpble
ABNAOTCS NpesMeToM xanobbl. XKanobbl 4OmKHBI n3naraTbCs B NMCbMEHHOM Buge. He 3abyabTe onucatb AaHHOE NOBEAEHUE UK
VHLMOEHT, NOSICHUTB, MOYEMY Bbl MOfaraeTe, YTo UMEET MECTO
BUCKPUMUHALNS, OUCKPUMUHALMOHHBIE UMW CeKCyarbHbIE MPECnefoBaHNs, 1 COOBLLMTD, Kakie AECTBIS, MO BaLLeMy MHEHWO, crieayeT
NpeanpyHSATL OKPYry ANns peLueHns AaHHoi npobnemsl. OTnpaBbTe CBOK NMUCbMEHHYH) Xanoby — Mo nouTe, (akcy, ANeKTPOHHOM NoyTe
WUNW NUYHON [OCTaBKOW — B afipec PYKOBOAWUTENS OKpyra UM KOOpAMHATOpa No BOMPOCaM rpaaaHCKIX npas.

Oman 2: LLkonbHbii 0Kkpye paccnedyem gawly xanoby

Mocrne nonyyeHnsi OKPYroM BalLLeil MMCbMEHHOI xanobbl KOOPAUHATOP HaNPaBUT BaM KOMMIO NPOLIESYPbI PACCMOTPEHUS! Xarobbl 1
obecneunT NpoBeeHNe OnepaTBHONO W TLLATEMBHOTO paccrenoBaHus. PyKOBOAUTENb UMM HA3HAYEHHOE NULIO HANPaBSIT BaM
NUCbMEHHBIN OTBET B TeueHne 30 kareHaapHbIX JHeN — KpOME CryyaeB, KOraa Mex[y BaMu COrnacoBaH MHoil cpok. Ecnu Bala xanoba
KacaeTcs UCKIoUMTENbHbIX 06CTOATENLCTB, TPEBYIoLNX Gonee ANUTENBHOTO paccnesoBaHusl, TO OKPYr U3BECTUT BaC B MUCbMEHHOM
BUAE, MOSICHUT, NOYEMY NepcoHany HeobXoaMMO Takoe MPOLNEHNE CPOKa, W YKaXET HOBYHO AaTy CBOETO NUCbMEHHOO OTBETA.

3Aman 3: LLkonbHbIL OKpye omeeyaem Ha eally xanoby
B n1cbmeHHOM oTBeTe okpyra ByayT coaepxaThCs KpaTkoe N3NOXeHNe peaynbTaToB PacciefoBaHus, PELLeHe 0 TOM, HapyLUW K OKpyT
3aKOHbI O rPaXgaHCKWX NpaBax, yBeAOMIEHNE O TOM, YTO Bbl MOXeTe ONPOTECTOBATb 3TO PELLEHME, a TaKkKe OnncaHne AeNCTBuIA,
HeobxoanMbIx Ans obecneyeHns BbIMOSTHEHUS OKPYrOM 3aKOHOB O MPaXAaHCKVX npasax. VicnpasuTtenbHble Mepbl OyAyT NPUHSATH B
TeyeHne 30 KaneHaapHbIX AHel Nocne [aTbl 3TOT0 MMCbMEHHOTO 0TBETA, ECAW Bbl HE AOTOBOPUINCH 00 MIHOM NEPUOAE BPEMEHM.

Moaaya anennsAuMmM B WKONbHbIW OKPYT

Ecnu Bbl He COrMacHbI C PELLEHNEM LUKOMBHOTO OKpyra, TO Bbl MOXETE NOAATh anennsaLmuio COBETY AUPEKTOPOB [AHHOTO LWKOMLHOMO
okpyra. Bbl 06513aHbI HanpaBKTbL NMMCbMEHHOE 3asiBNieHNe 06 anennsaLMM CekpeTapto COBETA Mo BOMPOCAM LLUKOMLHOM 06pa3oBaHms B
TeyeHne 10 kaneHaapHbIX AHeN Nocne nonyYeHUs 0TBETA LUKONBHOTO OKpyra Ha Baluy xano0y. CoBET no BOonpocam LUKOMbHOro
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06pa3oBaH1s Ha3HauNT CRyLLaHWe Aena B TedeHne 20 kaneHaapHbIX AHel Nocne NonyveHns Ballen anennsuum, ecrv Bbl He
[0roBOpUANCH 06 WHbIX cpokax. COBET MO BOMPOCaM LUKONbHOTO 06pa30BaHus HanpaBuT BaM MUCLMEHHOE PeLLeHne B TeveHune 30
karleHLapHbIX JHEN NOCNe NOMyYeHUs OKPYroM Ballero 3asiBreHus 06 anennsuun. B pelueHun coseta no Bonpocam LUKOMbHOrO
0bpa3oBaHus ByaeT copepaTbes MHGOPMALMS O TOM, Kak nofaTh xanoby B YnpaBneHue nHcnekTopa HapogHoro obpasosanus (OSPI).

Mopaua xano6y B OSPI

Ecnu Bbl He cornacHbl C peLueHrem CoBeTa No BOMPOCaM LUKONbHOr0 06pa3oBaHust Mo NOBOAY Balleil anennsuum, To 3akoH WraTta
npeaycMaTpuBaeT BapuaHT nofaqn oduLmansHoi xanobbl B YnpaBneHue MHcnekTopa HapoaHoro obpasosanust (OSPI). 3To oTaenbHbIA
npoLiecc NoAaym xamnob, KOTopbIi OCYLLECTBASIETCS MPU HANMYWUM O[HOTO U3 CRIELYHOLLMX ABYX YCIOBUIA: (1) Bbl NPOLLNM NpOLEaypy
noAayu xanobbl 1 anennsauuy B okpyr unv (2) okpyr He cobniogan npoLeaypy paccMOTPeHus xanobbl 1 anennsuum CoOTBETCTBYIOLUM
obpasom.

Bbl 0653aHbI nofath xanoby B OSPI B TeyeHune 20 kaneHAapHbIX JHe nocne AaTbl NONyYeHUs BaMy peLLeHns no Ballen anennsyum. Bel
MOXETE HanpasuTb CBOK NMUCbMeEHHYI0 xanoby B CoseT OSPI no Bonpocam
CMPaBEeaMBOCTY M IPaXaaHCKUX Npas:
Adpec anekmporHol noumsI: Equity@k12.wa.us | ®akc: 360-664-2967
Omnpaeka no noyme usnu nu4Hol docmaskoli no adpecy: PO Box 47200, 600 Washington St. S.E., Olympia, WA
98504-7200

[ns nonyyeHus ganbHenwwe Hdopmaumum nocetute Haw geb-caiit unu obpayantecs B Coet OSPI no Bonpocam cnpaBean1BocTy 1
rpaxgaHckux npas no TenedoHy 360-725-6162/TTY: 360-664-3631 unn anekTpoHHoM noyTe equity@k12.wa.us.

Somali
TAKOORKA
Richland Dugsiga Degmada kuma takoorta qofka wax kamid ah barnaamijyadeeda ama hawlaheega jinsiga, qoomiyadda, caqiidada, diinta,
midabka, asalka dhalashada, da'da, heerka halyeyga ama milatariga, dooga galmada, muujinta jinsiga, agoonsiga jinsiga, naafanimada,
ama isticmaalka hagista eyga tabobaran ama xayawaanka adeega waxayna siisaa helitaan isku mid ah Boy Scouts iyo kooxaha ee
dhallinyarada ee loogu talo galay. Shagaalaha soo socda waxa loogu talo galay inay qaabilaan su’aalaha iyo cabashooyinka takoorka la
S00 eedeeyay:

Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent

Waxaad u sheegi kartaa takoorta iyo dhibaateynta takoorka xubinta shagaalaha dugsiga ama Xiriiriyaha Xaquugaha Madaniga ee
degmada, ee kor ku goran. Sidoo kale waxaad xaq u leedahay inaad gudbiso cabasho (fiiri hoos). Si aad u hesho nuqul ah siyaasadda iyo
nidaamka takoor la’aanta degmada, la xiriir xafiiska dugsigaaga ama degmada ama ka eeg onleenka halkaan: Policy 3210 & Procedure

3210 hitps://app.eduportal.com/documents/view/870013 and hitps://app.eduportal.com/documents/view/870014.

DHIBAATEYNTA GALMADA
Ardayda iyo shagaalaha waxay kaga illaalsanyihiin dhibaateynta galmada qof walba oo ku jiro barnaamij dugsiga ama hawlaha, 0o ay
ku jiraan xerada dugsiga, baska dugsiga, ama ka baxsan xerada inta lagu jiro hawsha dugsigu ka faalo gaaday.

Dhlbaateynta galmadu waa habdhagan aan la soo dhaweyn ama xiriirka dabiici ahaan galmo ah:
Ardayga ama shagaalaha waxaa loogu hogaamiyay inuu rumeysto in isaga ama iyada ay gudbiyaan habdhaganka galmada
aan la soo dhaweyn ama xiriirka si markaas wax looga helo badelkeeda, sida darajada, dallacsiinta, meel kooxda ciyaaraha,
ama go'aanka waxbarasho ama shagaaleyn walba, ama
- Habdhaganku uu aad u arbushayo waxgabadka waxbarashada ardayga, ama abuurayo jawiga cabsigelinta ama cadaawada
waxbarashada ama shagada.

Tusaalooylnka Dhibaateynta Galmada:
Cadaadis saarida qof ee eexashada galmada
- Taabashada aan la soo dhaweyn ee nooca galmada
- Qorista sawirka nooca galmada
- Qeybinta qoraalada galmada cad, i-meelada, ama sawirada
- Sameynta kaftanka galmada, xanta, ama aastaamaha soo jeedinta
- Dagaalka jirka, oo ay ku jiraan kufsiga iyo weerarka galmada

Waxaad ku wargelinta kartaa dhibaateynta galmada xubin kasta ee shagaalaha dugsiga ama Sarkaalka degmada Title IX, kaas oo kor
ku goran. Sidoo kale waxaad xaq u leedahay inaad gudbiso cabasho (fiiri hoos). Koobiga xeerka iyo nidaamka dhibaateynta galmada ee
degmadaada, la xiriir xafiiska dugsigaaga ama degmada, ama ka eeg onleenka halkaan: Policy 3205 & Procedure 3205
https://app.eduportal.com/documents/view/869999 and https://app.eduportal.com/documents/view/870000

IKHTIYAARRADA CABASHADA: DHIBAATEYNTA TAKOORKA 1YO GALMADA
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Haddii aad rumeysan tahay adiga ama canugaaga inaad la kulanteen takoor sharci darro ah, dhibaateynta takoorka, ama dhibaateynta
galmada dugsiga, waxaad xaq u leedahay inaad gudbiso cabasho.

Kahor gudbinta cabashada, waxaad kala hadli kartaa walaacyada maamulaha carruurtaada ama Xiriiriyaha Qeybta 504 ee dugsiga
degmada, Sarkaalka Title IX, ama Xiriiriyaha Xuquugda Madaniga, kuwaas oo kor ku goran. Tani sida badan waa gaabka ugu dhakhsaha
badan ee loo xalliyo walaacyadaada.

Cabashada ku socoda Dugsiga Degmada

Talaabada 1aad. Ku qor Banaanka Cabashadaada
Inta badan, cabashooyinka waa in lagu gudbiyaa sannad gudihii laga bilaabo taariikhda dhacdada ama habdhaganka keenay cabashada.
Cabashadu waa inay qoraal tahay. Hubi inaad sharraxdo dhacdada ama habdhanka, sharraxdo sababta aad u aaminsantahay inay
dhacday takoor, dhibaateynta takoorka, ama dhibaateyn galmada, oo sharax tallaabooyinka aad rumeysan tahay inay tahay inay degmada
ay qaaddo si ay u xalliso dhibaatada. Ku soo dir cabashadaada oo qoran—boost ahaan, fakis, i-meel, ama gaarsiinta
gacanta—kormeeraha guud ee degmada ama xiriiriyaha cabashada xaquugaha madaniga.

Tallaabada 2: Dugsiga Degmo ayaa Baaro Cabashadaada
Marka degmada ay hesho cabashadaada goran, xiriiriyaha wuxuu ku siinayaa koobiga nidaamka cabashada oo wuxuu hubinayaa in
degdeg oo illaa baaritaanka gaadato. Kormeeraha guud ama wakiilkiisu wuxuu kuugu soo jawaabayaa qoraal ahaan 30 maalmood
gudahood - ilaa aad oggolaato wakhti ka duwan. Haddii cabashadaada ku lug leedahay xaalado gaaar ah oo u baahan baaritaan dheeraad
ah, degmada waxay kugu soo ogeysiineysaa qoraal ahaan, si ay kugu sharaxdo sababta shagaalaha ugu baahan yahiin kordhinta waqtiga
iyo taariiqda cusub ee ee jawaabtooda qoran.

Tallaabada 3: Dusgiga Degmada way ka Jawaabaan Cabashadaada
Jawaabtooda qoran, degmada waxay ku dareysaa dulmarka natiijooyinka baaritaanka, go’aaminta haddii ay ku guuldareysatay ama aysan
ku guuldareysan inay u hogaansanaato sharciyada xuquugda madaniga, ogeysiinta ah inaad ka racfaan qaadan kartid go’aankaan, iyo
cabiro walba ee muhiim u ah inay u keento ku u hogaansanaanta sharciyada xuquugda madaniga. Talaabooyinka saxitaanka waxay
bilaabaneysaa gudaha 30 maalmood ee kaleendarja kaddib jawaabtaan qoran — illaa aad ka ogolaato muddo waqti ka duwan.

Racfaanka ku socda Dugsiga Degmada

Haddii aad khilaafto go’aanka dugsiga degmada, waxaad uga racfaan qaadan kartaa agaasimayaasha guddida dugsiga degmada. Waa
inaad ugu gudbiso ogeysiinta racfaanka 0o qoraal ahaan xogheynta guddida dugsiga 10 maalmood gudahood kadib marka aad heshay
jawaabta dugsiga degmada ee cabashadaada. Guddida dugsigu waxay balaminayaan dhageysi 20 maalmood gudahood kadib marka ay
heleen racfaankaaga, ilaa aad oggolaato wakhti ka duwan. Guddida dugsiga waxay kugu soo dirayaan go'aan goran 30 maalmood
gudahood kadib marka degmada ay hesho ogeysiinta racfaankaaga. Go’aanka guddida dugsiga waxa kujirayo macluumaad ku saabsan
sida loogu gudbiyo cabasho Xafiiska Kormeeraha Guud ee Waxbarashada Dadweynaha (Office of Superintendent of Public Instruction).

Cabashada ku socota OSPI

Haddii aanad ku raacsaneyn go'aanka racfaanka degmo dugsiyeedka, sharciga gobolku sheegayaa ikhtiyaarka inaad u gudbiso cabasho
rasmi ah Xafiiska Kormeeraha guud ee Waxbarashada Dadweynaha (Office of Superintendent of Public Instruction). Tani waa cabasho
gaar ah oo la gaban karo haddii lala kulmo mid ka mid ah labadaan shardi: (1) waxaad dhammaystirtay habka cabashada iyo racfaanka
degmada, ama (2) degmadu ma raacin habka cabashada iyo racfaanka ee saxda ah.

Waxaad haystaa 20 maalmood inaad ugu gudbiso cabasho OSPI laga bilaabo maalinta aad heshay go'aanka
racfaankaaga. Waxaad ugu diri kartaa cabashadaada goran Xafiiska Sinnaanta iyo Xuquugda Madaniga ee OSPI:
I-meel: Equity@k12.wa.us | Fakas: 360-664-2967
Boostada ama gaarsiinta gacanta: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

Macluumaad dheeraad ah, boogqo websaytkayaga, ama kala xiriir Xafiiska Sinnaanta iyo Xuquugda Madaniga ee OSPI
360-725-6162/TTY: 360-664-3631 ama i-meel ahaan equity@k12.wa.us.

Spanish
DISCRIMINACION
El distrito escolar Richland no discrimina a las personas en ninguno de sus programas o actividades por motivos de sexo, raza, credo,
religion, color, origen nacional, edad, condicién de veterano o militar, orientacion sexual, expresion o identidad de género, discapacidad o
por el uso de perros guia o un animal de servicio, y proporciona igual acceso a los nifios exploradores (Boy Scouts) y otros grupos
juveniles designados. El (los) siguiente(s) empleado(s) han sido designados para manejar preguntas y denuncias de supuestos casos de
discriminacion:

Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent
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Puede denunciar una situacion de discriminacion y acoso discriminatorio ante cualquier miembro del personal de la escuela o al
Coordinador de Derechos Civiles del distrito, anteriormente mencionados. También tiene el derecho de presentar una denuncia (consulte
la informacién a continuacion). Para obtener una copia de la politica y el procedimiento sobre la no discriminacién de su distrito,
comuniquese con la oficina de su escuela o distrito o consulte en linea en la siguiente direcciéon: Policy 3210 & Procedure 3210

https://app.eduportal.com/documents/view/870013 and hitps://app.eduportal.com/documents/view/870014.
ACOSO SEXUAL

Los estudiantes y el personal estan protegidos contra el acoso sexual proveniente de cualquier persona durante los programas o actividades
escolares, incluso si se produce en el campus y el autobus escolar o fuera del campus mientras se realiza una actividad patrocinada por la
escuela.

El acoso sexual es una conducta o comunicacion no deseada que es de naturaleza sexual cuando:
Se le hace creer a un estudiante o empleado que debe someterse a una conducta sexual o verbal no deseada con el fin de
obtener algo a cambio, tales como una buena calificacion, un ascenso, un lugar en un equipo deportivo o cualquier decision en
materia educativa o laboral, 0
La conducta interfiere de manera considerable con el desempefio académico del estudiante o crea un ambiente
intimidante u hostil en la escuela o en el trabajo.

Ejemplos de acoso sexual:
Presion ejercida sobre una persona para obtener favores sexuales
Contacto fisico indeseado de naturaleza sexual
Escritura de grafitis de indole sexual
Distribucién de mensajes de texto, correos electronicos o fotos de contenido sexual explicito
Bromas o insinuaciones de caracter sexual, o creacion de rumores
Violencia fisica, incluidas la violacién y la agresion sexual

Puede informar sobre una situacion de acoso sexual a cualquier miembro del personal de la escuela o al Oficial del Titulo IX del distrito,
quien fue mencionado con anterioridad. También tiene el derecho de presentar una denuncia (consulte la informacion a continuacién). Para
obtener una copia de la politica y el procedimiento sobre el acoso sexual de su distrito, comuniquese con la oficina de su escuela o distrito o
consulte en linea aqui: Policy 3205 & Procedure 3205 https://app.eduportal.com/documents/view/869999 and
https://app.eduportal.com/documents/view/870000

OPCIONES DE DENUNCIA: DISCRIMINACION Y ACOSO SEXUAL

Si considera que usted o su hijo han experimentado discriminacién ilegal, acoso discriminatorio o sexual en la escuela, tiene derecho a
presentar una denuncia.

Antes de presentar una denuncia, puede discutir sus inquietudes con el director de su hijo o con el Coordinador de la Seccién 504 del
Distrito Escolar, el Oficial de Titulo IX o el Coordinador de Derechos Civiles, que fueron mencionados con anterioridad. A menudo, esta via
es la méas répida para atender sus preocupaciones.

Denuncia ante el Distrito Escolar

Paso 1. redacte su denuncia
En la mayoria de los casos, las denuncias deben presentarse dentro de un afio a partir de la fecha del incidente o conducta que es objeto
del caso. Las denuncias deben presentarse por escrito. AsegUrese de describir la conducta o incidente, explique por qué considera que la
discriminacion, el acoso discriminatorio o sexual ocurri6 y describa qué acciones cree que el distrito debe tomar para resolver el
problema. Envie su denuncia por escrito (por correo, fax, correo electrénico o entrega en mano) al superintendente de distrito o el
coordinador de cumplimiento de derechos civiles.

Paso 2: el distrito escolar investiga su denuncia
Una vez que el distrito recibe su denuncia por escrito, el coordinador le entregara una copia del procedimiento de denuncia y se asegurara
de que se lleve a cabo una investigacion rapida y exhaustiva. El superintendente o persona designada le responderéa por escrito dentro de
30 dias calendario, a menos que usted acuerde un periodo diferente. Si su denuncia incluye circunstancias excepcionales que requieren
una investigacion mas extensa, el distrito le notificara por escrito y especificara por qué el personal necesita la extension del plazo y una
nueva fecha para su respuesta por escrito.

Paso 3: el distrito escolar responde a su denuncia
En su respuesta por escrito, el distrito incluira un resumen de los resultados de la investigacion, la determinacion de si el distrito cumpli6 o
no con las leyes de derechos civiles, la notificacion de que usted puede apelar esta determinacion y cualquier medida necesaria para que
el distrito cumpla con las leyes de derechos civiles. Las medidas correctivas necesarias se implementaran dentro de 30 dias calendario
después de esta respuesta por escrito, a menos que usted haya acordado un periodo diferente.

Apelacion ante el Distrito Escolar

Si no esta de acuerdo con la decision del distrito escolar, puede apelar ante su junta directiva. Debe presentar una notificacion de
apelacion por escrito al secretario de la junta escolar dentro de los 10 dias calendario después de recibir la respuesta del distrito escolar a
su denuncia. La junta escolar programaré una audiencia dentro de los 20 dias calendario después de recibir su apelacion, a menos que
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usted acuerde un cronograma diferente. La junta escolar le enviara una decision por escrito dentro de los 30 dias calendario después de
que el distrito recibi6 su notificacion de apelacion. La decision de la junta escolar incluira informacién sobre como presentar una denuncia
ante la Oficina del Superintendente de Instruccion Publica (OSPI).

Denuncia ante la OSPI
Si no esta de acuerdo con la decision de apelacion del distrito escolar, la ley estatal ofrece la opcion de presentar una denuncia formal
ante la Oficina del Superintendente de Instruccion Publica (OSPI). Este es un proceso de denuncia por separado al que puede recurrir, si
se presenta una de estas dos condiciones: (1) completo el proceso de denuncia y apelacion del distrito o (2) el distrito no siguié el
proceso de denuncias y apelaciones correctamente.

Cuenta con 20 dias calendario para presentar una denuncia ante la OSPI a partir de la fecha en que recibi6 la decisién sobre su apelacién.
Puede enviar su denuncia por escrito a la Oficina de Equidad y Derechos Civiles de la OSP!I:

Correo electrénico: Equity@k12.wa.us | Fax: 360-664-2967

Envio por correo o entrega personal: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

Para obtener mas informacion, visite nuestro sitio web o comuniquese con la Oficina de Equidad y Derechos Civiles de la OSP! al
360-725-6162/TTY: 360-664-3631 0 por correo electronico a equity@k12.wa.us.

Tagalog
DISKRIMASYON
Hindi nandidiskrimina ang Richland School District sa anumang programa o gawain batay sa kasarian, lahi, pananampalataya, relihiyon,
kulay ng balat, pinagmulang bansa, edad, pagiging beterano o tauhan ng militar, sekswal na oryentasyon, pagpapahayag ng kasarian,
pagkakakilanlan ng kasarian, kapansanan, o sa paggamit ng gabay ng sinanay na aso o service animal at nagbibigay ng pantay na
pagkakataon sa Boy Scouts at iba pang nakatalagang pangkat ng kabataan. ltinatalaga ang (mga) sumusunod na empleyado upang
mangasiwa ng mga tanong at reklamo ng paratang na diskriminasyon:

Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent

Makakapag-ulat ka ng diskrimasyon at discriminatory harassment sa sinumang miyembro ng tauhan ng paaralan o sa Civil Rights
Coordinator ng distrito, na nakalista sa itaas. May karapatan ka ring maghain ng reklamo (tingnan sa ibaba). Para sa kopya ng patakaran
at pamamaraan laban sa diskriminasyon ng iyong distrito, makipag-ugnayan sa paaralan o opisina ng distrito o tingnan ito online dito:
Policy 3210 & Procedure 3210 https://app.eduportal.com/documents/view/870013 and https://app.eduportal.com/documents/view/870014.

SEKSWAL NA PANLILIGALIG

Pinoprotektahan ang mga mag-aaral at tauhan laban sa sekswal na panliligalig ng sinumang sa anumang programa o gawain sa paaralan,
kabilang ang sa campus ng paaralan, sa school bus, o sa labas ng campus habang nagsasagawa ng aktibidad na itinataguyod ng
paaralan.

Ang sekswal na panliligalig ay hindi katanggap-tanggap na pag-uugali o pakikipag-usap na sekswal kapag:
Natulak ang isang mag-aaral o empleyado na paniwalaang dapat siyang pumayag sa hindi katanggap-tanggap na sekswal na
gawain o mga pakikipag-usap upang masuklian ng isang bagay, gaya ng marka, isang promosyon, mapabilang sa isang
pangkat sa sports, 0 anumang pasyang nauugnay sa edukasyon o trabaho, o kaya
- Nakakasagabal ang gawain sa ipinapakita ng mag-aaral sa paaralan, o nakakapagbigay ng nakakaasiwa o
nakakapinsalang lugar para sa pag-aaral at pagtatrabaho.

Mga Halimbawa ng Sekswal na Panliligalig:
Pagpipilit sa isang tao ng sekswal na pabor
- Hindi gustong paghihipo na sekswal
- Paggawa ng graffiti na sekswal
- Pamamahagi ng mga text, e-mail, o larawan na maliwanag na sekswal
- Mga pagbibiro o panunuksong sekswal, mga pagtsitsismis, 0 may bastos na kahulugan na mga mungkahi
- Pisikal na karahasan, kasama na ang panggagahasa at pang-aatakeng sekswal

Makakapag-ulat ka ng sekswal na panliligalig sa sinumang miyembro ng tauhan ng paaralan o sa Title IX Officer ng distrito, na nakalista
sa itaas. May karapatan ka ring maghain ng reklamo (tingnan sa ibaba). Para sa kopya ng patakaran at pamamaraan sa sekswal na
panliligalig ng iyong distrito, makipag-ugnayan sa paaralan o opisina ng distrito, o tingnan ito online dito: Policy 3205 & Procedure 3205
https://app.eduportal.com/documents/view/869999 and https://app.eduportal.com/documents/view/870000

MGA OPSYON SA PAGREREKLAMO: DISKRIMINASYON AT SEKSWAL NA PANLILIGALIG

Kung naniniwala kang nakaranas ka o ang iyong anak ng labag sa batas na diskriminasyon, discriminatory harassment, o sekswal na
panliligalig sa paaralan, may karapatan kang maghain ng reklamo.
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Bago maghain ng reklamo, matatalakay mo ang iyong mga saloobin sa punong-guro ng iyong anak o sa Section 504 Coordinator, Title IX
Officer, o Civil Rights Coordinator ng distrito ng paaralan, na nakalista sa itaas. Ito ang kadalasang pinakamabilis na paraan upang
maipadala ang iyong mga saloobin.

Reklamo sa Distrito ng Paaralan
Hakbang 1. Isulat ang lyong Reklamo
Kadalasan, dapat ihain ang mga reklamo sa loob ng isang taon mula sa petsa ng insidente o gawain na tinutukoy sa reklamo. Dapat
nakasulat ang reklamo. Tiyaking ilarawan ang gawain o insidente, ipaliwanag kung bakit mo pinaniniwalaang nagkaroon ng
diskriminasyon, discriminatory harassment, o sekswal na panliligalig, at ilarawan kung anong mga pagkilos ang pinaniniwalaan mong
dapat gawin ng distrito upang malutas ang problema. Ipadala ang iyong reklamo sa pamamagitan ng kasulatan—sa pamamagitan ng
paghulog sa koreo, pagpapadala ng fax, email, o personal na paghahatid nito—sa superintendent ng distrito o civil rights compliance
coordinator.

Hakbang 2: limbestigahan ng Distrito ng Paaralan ang lyong Reklamo
Kapag natanggap na ng distrito ang iyong reklamo, bibigyan ka ng coordinator ng kopya ng pamamaraan ng pagrereklamo at titiyaking
magsasagawa ng agaran at masisininang pagsisiyasat. Tutugon ang superintendent o naitalaga sa iyo sa pamamagitan ng kasulatan sa
loob ng 30 araw sa kalendaryo—maliban kung sasang-ayon ka sa ibang panahon. Kung kinasasangkutan ng iyong reklamo ang
bukod-tanging mga pangyayari na kailangan ang mas matagal na pagsisiyasat, aabisuhan ka ng distrito sa pamamagitan ng kasulatan at
ipapaliwanag kung bakit kailangan ng tauhan ng dagdag na panahon at isang bagong petsa sa kanilang kasagutan sa pamamagitan ng
kasulatan.

Hakbang 3: Sasagutan ang Distrito ng Paaralan sa lyong Mga Reklamo
Sa nakasulat na tugon nito, magsasama ang distrito ng buod ng mga resulta ng pagsisiyasat, isang pasya kung hindi nakasunod ang
distrito sa mga batas ng karapatan bilang mamamayan, abiso na maaari kang mag-apela sa pasyang ito, at anumang hakbang na
kakailanganin upang pasunurin ang distrito sa mga batas bilang mamamayan.
Ipapatupad ang mga hakbang ng pagwawasto sa loob ng 30 araw na batay sa kalendaryo pagkatapos ng sagot na ito sa pamamagitan
ng kasulatan—maliban na lang kung sasang-ayon ka sa ibang panahon.

Apela sa Distrito ng Paaralan

Kung hindi ka sumasang-ayon sa pasya ng distrito ng paaralan, maaari kang mag-apela sa board of directors ng distrito ng paaralan. Dapat
kang maghain ng abiso ng pag-apela sa pamamagitan ng kasulatan sa secretary ng school board sa loob ng 10 araw sa kalendaryo
pagkatapos mong matanggap ang tugon ng distrito ng paaralan sa iyong reklamo. Mag-iiskedyul ang school board ng pagdinig sa loob ng
20 araw sa kalendaryo pagkatapos nilang matanggap ang iyong apela, maliban kung sasang-ayon ka sa ibang panahon. Papadalhan ka ng
school board pasya sa pamamagitan ng kasulatan sa loob ng 30 araw sa kalendaryo pagkatapos matanggap ng distrito ang iyong abiso ng
apela. Isasama sa pasya ng school board ang impormasyon tungkol sa kung paano maghain ng reklamo sa loob ng Opisina ng
Superintendente ng Publikong Pagtuturo (Office of Superintendent

of Public Instruction, OSPI).

Reklamo sa OSPI
Kung hindi ka sumasang-ayon sa pasya sa pag-apela ng distrito ng paaralan, nagbibigay ang batas ng estado ng opsyon na maghain ng
pormal na reklamo sa Opisina ng Superintendente ng Publikong Pagtuturo (Office of Superintendent
of Public Instruction, OSPI). Ito ay isang hiwalay na proseso ng reklamo na maaaring maganap kung ang isa sa dalawang kundisyon na ito ay
naganap: (1) nakumpleto mo na ang proseso ng reklamo at pag-apela ng distrito, 0
(2) hindi sinunod nang tama ng distrito ang proseso ng reklamo at pag-apela.

Mayroon kang 20 araw sa kalendaryo upang maghain ng reklamo sa OSPI mula sa araw na natanggap mo ang pasya sa iyong apela.
Maaari mong ipadala ang iyong reklamo sa pamamagitan ng kasulatan sa Equity and Civil Rights Office sa OSP!I:

Email: Equity@k12.wa.us | Fax: 360-664-2967

Ipadala sa koreo o personal na ihatid: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

Para sa higit pang impormasyon, bisitahin ang aming website, o tawagan ang OSPI's Equity and Civil Rights Office
sa 360-725-6162/TTY: 360-664-3631 0 sa pamamagitan ng e-mail sa equity@k12.wa.us.

Ukrainian
OUCKPUMIHALIA
LLkinbHWi okpyr Richland He fonyckae auckpumiHaLli B oaHWX nporpamax abo 3axofax 3a 03HaKOK CTaTi, pacu, BipocnoBifaHHs, penirii,
KOMbOpY LUKipK, HaLOHaNbHOMO MOXOMKEHHS, BiKY, CTaTyCy BeTepaHa abo BiliCbkOBOro
cTaTycy, CTaTeBoi OpieHTaLji, reHAEPHOTO CaMOBMPAXEHHS!, CTATEBOI HAaNEXHOCT, iHBaNiBHOCTi abo BUKOPUCTAHHS HABYEHOTO
cobakn-NoBOAMPSA Y TBAPUHU-NOBOAMPS | 3abe3anevye piBHWI JOCTYN 4O rpyn 6oiickayTiB Ta iHLWMX
BM3HaYeHNX MonomikHX rpyn. [ins po3rnsgy 3anuTaHb i ckapr oo nepeadadyBaHoi AMCKpUMIHALYT MpU3HaYeHo Takoro(-1x)
cniBpobiTHuKa(-iB):

Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel

Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
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504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent

Bu moxeTe noBigOMUTM Npo AUCKPUMIHALIIO Ta AUCKPUMiHALiliHe AomaraHHs 6yab-akomy cniBpobiTHMKY Wkonu abo KoopauHaTtopy
Harnsagy 3a JOTPUMaHHSM LMBINbHNX NpaB, BkadaHoMy BuLLe. Takox Bi MaeTe NpaBo nogatn
ckapry (avs. Hikye) LLlo6 oTpumaTy exaemnnsp noniTvki i NpoLeaypy HeJonyLUEHHS ANCKPUMIHALT 1S BALLOTO OKpYrY, 3BEPHITLCS Y CBOKD
wkony abo okpyxHe ynpaBniHHA abo X nepernsHbTe ix oHnaiH ock TyT: Policy 3210 & Procedure 3210
https://app.eduportal.com/documents/view/870013 and https://app.eduportal.com/documents/view/870014.

CTATEBI JIOMATAHHA

YyHi Ta cniBpoBITHUKM 3axuLLeHi Bif CTaTeBOro AomaraHHs 3 6oky byab-koro B pamkax Oyab-aKkoi WkinbHOi nporpamu abo 3axogy, B ToMy
uneni Y WKINbHOMY MICTEeUKY, B LKiNbHOMY aBToBYCi ab0 3a Mexamu MicTeYKa Mg Yac 3AINCHEHHs 3axoy Nid HArnsAoM KoMK,

CTaTeBe [oMaraHHs - Lie HebaxxaHa noBeAiHKa abo cninkyBaHHs, WO Mae CeKcyanbHUIA XapakTep, Konu:
YyHto abo cniBpoBiTHUKY HaB's3yI0Tb NEPEKOHaHHS, LLO BiH Y1 BOHA MarTb ByTu 3anyyeHi B HebaxaHy cTaTeBy noBefiHKy abo
CNinKyBaHHS, o6 OTPUMATH LLOCh Y BIfMOBILb, SIK-OT OLiHKY, NPOCYBAHHS MO HABYAHHIO Y CRyxGi, MicLie B CMOPTUBHIN KOMaHA
abo byab-sike pilLeHHs y cdepi HaBYaHHS Yn poboTw, abo
MoBeiHKa 3HAYHOK MiPO0 NepeLLKOKae YCMILUHOCT Y4HS YM CTBOPHOE 3arpo3nuee abo BOPOXe CEPEAOBHLLE 1S HABYAHHS YN
po6oTL.

I'Ipuknap,u CTaTeBOro fOMaraHHs:
HanonsraHHs Ha Tomy, Wo6 nioauHa Hagana cTaTesi nocnyry
HebaxaHi [OTOPKyBaHHS CEKCyamnbHOro Xxapaktepy
HanucaHHs rpadiTi cekcyanbHoOro xapakrepy
MoLwmMpeHHs BifBEPTO CEKCyamnbHUX TEKCTIB, eTeKTPOHHMX MOBigOMIEHb abo doTorpadin
CekcyanbHi xapTh, YyTki abo HaTsku Ha Cexe
Oi3nyHe Hacunns, BKIOYAKYM 3rBANTYBAHHS | CTaTEBE HACUNNS

Bu moxeTe noBigomMuTH npo cTaTeBi gomaraHHA Oyab-akomy cniBpobiTHYKY Lwkonn abo NpencTaBHNKY OKPYry 3a po3ainom IX,
3rafaHomy BuLe. Takox B MaeTe NpaBo nogath ckapry (aus. Hkye) LLlob oTpumaty eksemnnap noniTvki i npoLieaypy LLOLJO CTaTeBOro
JoMaraHHs Ans BaLLoro OKpYry, 3BEpHITECS Y CBOK LKony abo OkpyxHe ynpaeniHHs, abo x nepernsHbTe ix oHnaiH ocb TyT: Policy 3205 &
Procedure 3205 https:/app.eduportal.com/documents/view/869999 and https://app.eduportal.com/documents/view/870000

BAPIAHTW NOAAHHSA CKAPTU: HEQONYLWEHHA AUCKPUMIHALYI | CTATEBE [JOMAIAHHSA

AKLLo BM BBaXaETe, LWO BM abo Balla ANTMHA 3a3Hanu B LUKOMI He3aKOHHOT AuCKpUMiHALLi, AMCKpUMIHALiiHOro JomMaraHHs abo cTaTeBoro
J0MaraHHsl, To MaeTe NpaBo NojaTt ckapry.

Mepen NoAaHHsIM ckaprit BU MOXeTe 06roBOPUTM NUTaHHS, sIki BUKIMKAKOTb TPUBOTY, 3 AMPEKTOPOM LUKONMW BaLLOT ANTUHM abo 3
KoopauHatopom cekuii 504, MpeactaBHukom okpyry 3a po3ainom IX uu KoopanHatopom Harnsgy 3a 4OTPUMaHHSM LMBINbHUX NpaB
LUKINbHOTO OKPYTy, 3ragaHumMu BuLLE. YacTo Le HalBMUALLMA CNOCIO BUPILIEHHS BALLMX NUTaHb.

MopaHHs ckapru B WKiNbHWIA OKpYr

Kpox 1. Hanuwims ckapey
3pebinbLuoro ckapru cnig nogaBaTi NPOTSIOM OLHOTO POKY 3 [HS iHUMAEHTY abo BUSIBY MOBEAiHKM, L0 € NpeameToM ckapru. Ckapra Mae
6yT1 B nucbMoBomy Burnsizi. OBOB'S3KOBO ONULLITL NOBEAiHKY a0 HUMAEHT, NOSICHITL, YOMY, Ha BaLly AYMKY, BUSIBUNACS AUCKPUMIHALS,
AMCKpUMIHaLLiiHe JoMaraHHs abo cTaTese
J0MaraHHsl, Ta OMULLITb, IKX 3aX0ZiB, HA Bally AYMKY, Ma€ BXUTW OKpYT ANs BUPILLEHHs npobnemu. Hagiwnits CBOKO NMCbMOBY ckapry
MoLUTOH, haKCOM, EeNEKTPOHHOK NOLLTOK abo OCTABKOK HA PyKW OKPYXXHOMY iHCTIEKTOPY Y1 KOOPAMHATOPY Harnsay 3a A0TPUMaHHSIM
LMBIMNbHMX NpaB.

Kpox 2. LLkinbHul oKkpye po3ansadae sawy ckapay

Konu okpyr oTpimae BaLuy NCLMOBY CKapry, KOOPAMHATOP HafacTb BaM ek3eMnnsap npoueaypu posrnagy ckapru i nogbae npo
NpOoBEAEHHS HEBIAKNAAHOrO i peTensHOro poscnigysaHHs. IHcnekTop abo npusHayeHa ocoba AacTb BaM BignoBidb Y NUCLMOBI (hopMi
npotsrom 30 kaneHAapHUX AHIB, AKLO BY HE NOTOKYETECA Ha iHLLMIA Nepiod Yacy. FKLLO Balla ckapra NoB’A3aHa 3 BUHATKOBUMM
obCcTaBUHaMK, ki BUMaratoTb TPUBAMILLOTO PO3CHiAYBaHHS, OKPYr NOBIAOMUTL BAC Mpo Lie Y MMCbMOBI hOpMi, MOSICHUTb, YOMY
nepcoHany noTpibHo GinbLue Yacy, | 3a3Ha4MTb HOBY ATy CBOEI NMCbMOBOI BiAMOBIA;.

Kpok 3. LLkinbHUl okpye eidnosidae Ha sawly ckapey

Y CBOIO NMMCLMOBY BIAMOBIAb OKPYT BKIOYUTL KOPOTKMI OMKC Pe3ynbTaTiB po3crifyBaHHs, PiLUeHHS LWOAO TOro, JOTPUMYBABCS OKpYr
3aKOHIB CTOCOBHO LMBITBHWX MPaB Y Hi, NOBIGOMITEHHS MPO Te, LU0 BU MOXETE OCKapXUTH Lie piLUeHHs Ta onue Byap-akux 3axogiB Ans
TOrO, 106 OKPYr AOTPMMYBABCS 3aKOHIB CTOCOBHO LMBiNbHIUX NpaB. KopekTyBarbHi 3axoau BCTYNNsTh B Aito npotsrom 30 AHie 3
MOMEHTY HaflaHHs! MMCbMOBOI BiZMOBIZj, KLIO BW HE MOTOKYETECA Ha iHLIMIA nepiog yacy.

MopaHHA anensuii B WKiNbHWIA OKpyr
FKLLO B He 3rigHi 3 piLLEHHAM LUKINbHOTO OKPYry, TO MOXeTe NoAaTH anensuio pagi AMPEKTOpIB LWKINbHOro okpyry. Bam cnig nogatu
anensuiiHy 3asBy B MMCbMOBII (OPMi cekpeTapto LKinbHOI paay npoTsrom 10
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kaneHgapHUX JHIB Micns OTPUMaHHA BiANOBIAI LKINbHOTO OKPYry Ha BaLwy ckapry. LWkinbHa paga npuaHaunTb CryxaHHs npotsarom 20
kaneHgapHUX JHIB Micns OTPUMaHHA BaLLOi anenavii, SKLWO BU He NOrOKyeTecs Ha iHWwWA TepMiH. LWkinbHa paga Hagilwne Bam N1CbMOBE
pilieHHs npoTsarom 30 kaneHgapHUX GHIB MiCns TOro, 1K OKpYr OTPUMAE Bally anensuinHy 3assy. PileHHs WKINbHOro OKpyry BKMoYaTUMe
iHhopmaLito Npo Te, sk noaaTK ckapry B YNpaBniHHS iHCnekTopa HaB4anbHux 3aknagis (OSPI).

MopaxHsA ckapru B OSPI

FKLLO BY He 3rigHi 3 anensuiiHAM PiLLEHHSM LUKINIbHOTO OKPYry, TO 3aKOHO4ABCTBO LUTATY Aa€ MOXIMBICTb NOAaTH OdiLiiHy ckapry B
YnpaeniHHs iHcnekTopa HaB4anbHux 3aknagis Office of Superintendent of Public Instruction (OSPI). Lie okpema npoueaypa nogaHHs
ckapru, sika MOXI1Ba B pasi HasiBHOCTi OfHIET 3 Takux ABOX YMOB: 1) BM NMPOIALLINKM NpoLieaypy PO3risay Ckapry OKpYroM Ta anensiinHy
npoveaypy abo 2) okpyr He JOTpUMaBCS

NpaBUNbHO NPOLIEAYPY PO3IMsZY CKapru Ta anensuiiHoi npoleaypy.

Y Bac € 20 kaneHgapHuX AHiB Ans noganHs ckapru 8 OSPI 3 gat 0TpuMaHHA pillieHHs Woao Balloi anensyii. Bu moxeTe Hagicnaty
NUCbMOBY Cckapry B YnpaBniHHS Harnsay 3a AOTPUMaHHAM npas i unBinbHUX npas npu OSPI:

EnexmponHa nowma: Equity@k12.wa.us | ®akc: 360-664-2967

Mowma a6o docmaeka Ha pyku: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504-7200

LLlo6 pisHaTucs Binblue, 3anAiTb Ha Haww Beb-cailT abo 3BepHITLCS B YNpaBMiHHS Harnsgy 3a A0TPUMAHHAM Npas i LinBinbHKUX npas npu OSPI
3a TenecoHom 360-725-6162/tenetaiin: 360-664-3631 abo Ha enekTpoHHy nowTy equity@k12.wa.us.

Vietnamese
PHAN BIET BOI XU
Hoc Khu Richland khong phén biét ddi xtr trong bat ky chwong trinh hodc hoat d&ng ndo trén co sé gidi tinh, chling toc, tin ngwéng,
ton gido, mau da, nguon g6c qudc gia, d6 tudi, tinh trang cwu chién binh hodc quan doi, dinh
hwéng tinh duc, thé hién gidi tinh, nhan biét giéi tinh, khuyét tat, hodc dung ché da dworc huan luyén dé dan
dwong hoac giup d& va cho phép quyén tiép can cong bang v&i chuong trinh Hwéng dao sinh va cac nhom thanh nién dwoc &n dinh
khac. (Nhikng) nhan vién sau day dworc chi dinh xCr Iy cac cau hdi va khiéu nai vé& cao budc phan biét dbi xcr:
Call 509-967-6000 or —

Civil Rights Galt Pettett (Galt.Pettett@rsd.edu), General Counsel
Title IX Tory Christensen (Tory.Christensen@rsd.edu), Assistant Superintendent
504 Brian Moore (Brian.Moore@rsd.edu), Assistant Superintendent

Quy vi c6 thé bao cao tredng ho'p phan biét d6i xtr va qudy réi do ky thi véi bt ky nhan vién nha trwérng ndo hodc véi Didu
Phdi Vién Dan Quyén chia hoc khu néi trén. Quy vi ciing ¢ quy&n ndp don khiéu nai (xem dwéi day). D& co mdt ban chinh sach va
thi tuc khong phan biét déi xCr cGa hoc khu, xin hay lién hé trérng hoc hodc van phong hoc khu ctia quy vi hodc xem truc tuyén &
day: Policy 3210 & Procedure 3210 https://app.eduportal.com/documents/view/870013 and

QUAY ROI TINH DYC o ) )
Hoc sinh va nhén vién dworc bao vé khong bi quay roi tinh duc béi bat ky ngurdi nao trong bat ky churong trinh hodc hoat dong nao cia
nha trweong, bao gom trong khu tredng s&, trén xe buyt clia tredng, hodc ngoai khu triedng sé trong hoat dong do tredng tai tro.

Quay réi tinh duc 13 hanh vi khong dwore chao don hodc trao ddi c6 tinh chét tinh duc khi:
Hoc sinh hodc nhan vién dwoc hwéng dan dé tin rang ho phai phuc tung theo hanh vi ho&c trao d6i tinh duc khong chao don
dé ddi lai co dwoc mot diéu nao d6 nhw diém sd, thing tién, mot chd trong doi thé thao, hodc bat ky quyét dinh ndo vé& giao
duc hodc viéc lam, hoac
- Hanh vi can tré dang k& hiéu qua gido duc cla hoc sinh, hodc tao ra mét mdi trwdng gido duc hodc 1am viéc so hai hodc
thu dich.

Th| du ctia sw quay réi tinh duc:
BAt ép ngudi khac cho quan hé tinh duc
- Dung cham khiém nhi c6 tinh chét tinh duc
- V& tranh ¢4 tinh ch4t tinh duc
- Phat tan cc tin nhan, email, hay hinh &nh v& tinh duc 6 rang
- Ché nhao, phao tin d&n, hodc sw nhan xét co tinh chat goi ¥ vé tinh duc
- Bao hanh, bao gdm ham hiép va cwéng bire tinh duc

Quy vi c6 thé bao cao tinh trang quy rdi tinh duc cho bat ky nhan vién trudng hoc ndo hodc cho Vién chire phu trach Tiéu d& IX clia
hoc khu, dworc liét ké & trén. Quy vi cling co quyén ndp don khiéu nai (xem dudi day). D& cé mdt ban chinh sach va tha tuc vé quéy réi
tinh duc ctia hoc khu, xin hay lién hé trérng hoc hodc van phong hoc khu clia quy vi hodc xem trwe tuyén & day: Policy 3205 & Procedure
3205 https://app.eduportal.com/documents/view/869999 and https://app.eduportal.com/documents/view/870000

CAC LA CHON KHIEU NAI: PHAN BIET OI XU’ VA QUAY ROI TiNH DUC
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Néu quy vi tin rang quy vi hodc con clia quy vi bi phan biét déi xtr trai phép, quéy réi do ky thi hodc quéy réi tinh duc khi & trwdng, quy
vi ¢6 quyén ndp don khiéu nai.

Trwrdre khi ndp don khiéu nai, quy vi ¢o thé thao luan mbi quan ngai ciia minh v&i hiéu trurdng clia tré hodic véi Diéu phéi vién phuy
trach Phan 594, Vién chtrc phu trach Tiéu dé IX hodc Bieu phdi vién dan quyén cla hoc khu, dworc liét ké & trén. Day thwdng la cach
nhanh nhat dé gidi quyét moi quan ngai clia quy vi.

Khiéu nai 1én Hoc khu
Buwérc 1. Viét Don Khiéu Nai
Trong h&u hét cac trwdng hop, phai ndp don khiéu nai trong vong mét nam ké tir ngay xay ra sw viéc hodc hanh vi 14 déi twong
khiéu nai. Van dé khiéu nai phai dwor trinh bay bang van ban. Xin dirng quén m ta hanh vi hodc sw viéc, gidi thich Iy do tai sao
quy vi tin rang da xay ra phan biét déi xcr, quay roi do ky thi, hodc quay roi tinh duc, va md ta nhikng hang dong nao ma quy vi cho
rang hoc khu nén thure hién dé giai quyet van dé. Géi don khiéu nai clia quy vi—bang thw, fax, email, hodc gli true tiép—dén giam
déc hoc chanh ctia khu hodc diéu phéi vién tuan hanh vé dan quyén.

Buwére 2: Hoc khu diéu tra don khiéu nai cda quy vi
Sau khi hoc khu nhan dwoc don khiéu nai cGa quy vi, diéu phdi vién sé oung cAp cho quy vi mdt ban tha tuc khiéu nai va chac chan
tién hanh didu tra nhanh chéng va ki lwéng. Giam doc hodc ngu’crl dwoc bb nhiém sé& hdi am cho quy vi bang van ban trong vong 30
ngay—trir khi quy vi ddng y thoi han khac. Néu don khiéu nai cGia quy vi lién quan dén nhikng trwdng hop ngoai 1€ doi hoi phai kéo
dai viéc diéu tra, thi hoc khu sé& thdng bao cho quy vi bing thw giai thich Iy do tai sao nhan vién can thém thei gian va hen mot ngay
mai dé tra 1&i bang thu.

Buwérc 3: Hoc khu trd 16 don khiéu nai cia quy vi

Trong van ban h6i am, hoc khu s& bao gom tom tat két qua diéu tra, quyét dinh xem hoc khu ¢ khong tuan theo luét vé dan quyén
khdng, thdng bao rang quy vi co thé khang cao quyét dinh nay, va bat ky bién phap nao can thiét dé hoc khu tuan theo luat phap vé
dan quyén. Nhikng bién phap chan chinh sé dworc thuc hién trong vong 30 ngay sau khi glri thw tra I&i—triy khi quy vi déng y v&i
mot théi han khéac.

Khang cao lén Hoc khu

Néu quy vi khong ddng y v&i quyét dinh clia hoc khu, quy vi co thé khang cao 1én ban giam dbc clia hoc khu. Quy vi phai ndp van ban
thong bao khéng c&o 1&n thw ky chia ban giam dbc trwong hoc trong vc‘)ng 10 ngay sau khi quy vi nhan dworc thw hdi am ctia hoc khu vé
khiéu nai clia quy vi. Ban giam déc trrdng hoc s& xép lich 6 chire budi diéu tran trong vong 20 ngay sau khi ho nhan dwgc khang cao
cha quy vi, trir khi quy vi déng y theri han khac. Ban giam déc trwding hoc s& glri van ban quyét dinh cho quy vi trong vong 30 ngay sau
khi hoc khu nhan dworc théng bao khang cao clia quy vi. Quyét dinh ctia ban giam déc trwérng hoc sé& bao gom thong tin vé cach ndp
don khiéu nai v&i Van Phong Téng Giam Déc Cong Huén (Office of Superintendent of Public Instruction, OSPI).

Khiéu nai Ién OSPI
Néu quy vi khong 66ng y voi quyét dinh khang céo cdia hoc khu, luét phap tiéu bang cho phép mét Iva chon ndp do khiéu nai chinh
thtre Ién Van Phong Tbng Giam Béc Cong Huén (OSPI). Day la mot quy trinh khiéu nai riéng c6 thé thure hién néu mét trong hai diéu
kién sau day da xay ra: (1) quy vi da hoan t&t quy trinh khiéu nai va khang cao ctia hoc khu, hodc (2) hoc khu khong tuan theo chinh xac
quy trinh khiéu nai va khang céo.
Quy vi c6 20 ngay dé& nop don khiéu nai 1&n OSPI ké tir ngay quy vi nhan dworc quyét dinh khang cao cGa minh. Quy vi co thé gtvi don
khiéu nai 1&n Van Phong Céng Bang va Dan Quyén tai OSPI:

Email: Equity@k12.wa.us | Fax: 360-664-2967

G¥i thur bang bueu dién hodic giao trure tiép: PO Box 47200, 600 Washington St. S.E., Olympia, WA 98504- 7200
D& biét thém thong tin, hay truy cap trang web ctia ching tbi, hodc lién hé Van Phong Cong Bang va Dan Quyén ctia OSPI theo s6
360-725-6162/TTY: 360-664-3631 hodc qua e-mail tai dia chi equity@k12.wa.us.

DRESS CODE

It is the goal of the Richland School District to establish and maintain a quality-learning environment for all students and staff. To that end, we
expect all students to dress in a manner that provides for adequate safety (including footwear) while on any school campus. Further, we hope
to instill the understanding of, and adherence to, appropriate dress for a work environment as we prepare students for their future career.
Students wearing clothing that is disruptive to the learning environment or hampers the safety of themselves or others as determined by the
school, will be asked to change clothing and may be subject to school discipline. In order to maintain adherence to this dress code policy,
students may not wear the following:

e  Clothing that disrupts the educational process.
e  Bandanas
e Shorts and skirts shorter than mid-thigh in length (past the tips of fingers when arms are held straight at side).
e Low cut shirts
o Clothing that reveals the back or midriff, and/or undergarment is visible. These include but are not limited to:
o Boxers
0  Sheer tops
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Mesh tops
Overly large openings at the neck or arms
Off the shoulder tops
Spaghetti straps
Halter-tops
Tube tops
Swim tops
0  Bare midriff tops
Clothing or accessories with offensive pictures, symbols, or sayings. These include but are not limited to:
0 Demeaning statements
o Violent statements or depictions
0 Sexual statements
o Racial statements
Clothing that advertises or promotes tobacco, alcohol or other drugs.
Jewelry or accessories that could be used to cause harm or injury.
Any gang affiliated clothing.

[ ]
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A good general policy regarding the dress code is: If there is ANY QUESTION about an item being inappropriate, DO NOT WEARIT.
*Students will be asked to change clothes if they don’t have appropriate clothing available at the school.

ELECTRONIC DEVICES

Personal electronic devices, including but not limited to cell phones, tablets, and laptops, pose a possible disruption to the educational process.
Furthermore, these devices are targets of student theft and are seldom recovered. The school does not accept responsibility for loss or theft of
any of these items while on campus or at school events.

Failure to follow this policy or surrender the item as requested by a staff member may result in discipline as described in the RSD Policies
3200, addressing “insubordination.”

It is our intent that students be fully engaged in the HHS program throughout the day. The goal of our cell phone policy is to increase student
engagement in the classroom and to create a culture of respect for learning. Research shows that students are more focused and have higher
test scores and grades when cell phones are kept out of the classroom. All classrooms at HHS have a default “no cell phone” policy. Cell
phones should be turned off or on silent mode and should not be visible at any time during class unless given explicit permission by the
teacher.

Cell Phone Guidelines:
1. Itis the responsibility of all students to comply with the cell phone policy. Teachers do not need to give cell phone warnings.
2. When cell phones are seen out in class—for any reason—without explicit permission, the student will be requested to report to the office to
turn in the phone.
3. Failure to follow a directive to turn the phone into the office will result in parent contact and may result in further consequences.
4. Consequences:
1st and 2nd Violations: Student may pick up phone at the end of the day.
3rd and 4th Violations: Parent must pick up phone from the school. Student will be responsible for contacting parent to let them know.
5th Violation: A parent meeting will be scheduled with an administrator.

EMERGENCY EVACUATION AND REUNIFICATION

The Richland School District, in conjunction with the police and fire departments of Richland and West Richland, has developed a plan to
reunite students with their families in the event of an emergency or disaster occurring in our area. In the history of the district, no evacuations
of this scope have occurred. However, for the safety of our students, we are prepared in an emergency situation. The success of the plan
depends on your cooperation. Please take a moment to familiarize yourself with this emergency plan. Thank you for your continued support
and involvement in our schools.

Emergency Pr |
In the event a local emergency or disaster situation occurs while school is in session, please help us care for all students:
e  Remain Calm
e DO NOT call the school. Itis important to keep home and school lines open.
e Listen tolocal radio and TV stations
o Radio Stations:
= KONA 105.3 FM or 610 AM
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o TV Stations:

= KNDU
= KVEW
= KEPR

e  Check the RSD website at www.rsd.edu
e  Look for a call from the RSD school Messenger system
e  Follow the broadcasted pick-up procedures

Reunification Procedures
In the event students must be relocated to another site:
Listen to the TV and radio stations for the designated receiving site(s).
Park only in designated areas.
Enter the building through the primary entrance—posted signs will direct you.
Check in with school officials—you must provide photo ID
Complete the student release form.
A staff member will unite you with your child(ren).
7. Promptly leave school grounds to expedite the dismissal of all students
For their safety, please understand that no child will be released without proper identification and authorization

ook wh =

Students may be bused to one of the locations below; listen to TV/radio stations for the designated receiving site(s).

Enterprise Middle School Hanford High School Richland High School
5200 Paradise 450 Hanford Street 930 Long Avenue
West Richland Richland Richland

For additional information on this plan, please contact the administrators at your child’s school

ENROLLMENT & PLACEMENT OF STUDENTS

As per Richland School District Policy 3111, when enrolling a student who has attended school in another school district, the parent and student
will be required to briefly indicate in writing whether or not the student has any history of placement in a special education program; any past,
current or pending disciplinary actions, any history of violent behavior or convictions, adjudications or diversion agreements related to a violent
offense, drug offense, alcohol violation, assault, kidnapping, harassment, stalking or arson; any unpaid fines or fees from other schools; and
any health conditions affecting the student’s education needs. If the district receives information that a student has a history of disciplinary
actions, criminal or violent behavior, or other behavior that indicates the student could be a threat to the safety of staff and/or students, the
student's teachers and building security personnel shall be informed.

The Richland School District reserves the right to and may assign students to attend schools or programs other than at their usual attendance
area (“home”) school for certain specific reasons. These reasons include, but are not limited to the following:
(a) To meet the academic needs of the student,

(b) To provide appropriate programming for special needs students,

(c) To avoid or lessen program disruption,

(d) To protect the health and safety of either the assigned student, other students, or staff,
(e) To establish a plan for re-entry as a result or a suspension or expulsion, and/or

(f) To otherwise meet the District or student needs.

FALCON REPORT
Each day during 3" period the Falcon Report is available to all students and teachers from the broadcasting studio. The daily bulletin and other
important information is contained in the Falcon Report.

FEES
All checks n m le to: Richland School Distri ne check m for multiple fees. Bookk rs will al
request Student ID # to be posted in the memo line.
e ASB Card - $30
e  Your ASB Card gives you free admission to all Hanford High School home athletic events (excluding playoffs). In addition, you
get reduced prices at dances and other social events. Itis also necessary to buy an ASB Card to participate in athletics and our
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activities. Refund policy: Full refund until Oct. 1st; one-half refund until end of 1st semester; No refund after the beginning of 2nd
semester. No refund if participating in sports.

e  ASB/ID Card Replacement - $5

Yearbook - $50 (name on yearbook additional $5); after October 1%t - $60 (Yearbook price subject to change)

e  Athletic Participation Fee $55

PE Uniforms
Purchasing (When Uniforms Can be Purchased):
e  Falcon Prep Day (receipt)
Freshman Only Day (receipt)
Lunch on 1% Day of School
Afterschool 1% Day of School
Before School on 2™ Day of School
o Atter the times listed above the PE Uniforms can be purchased directly from their current PE Teacher (receipt, note of
email from bookkeeping)
Distribution of PE Uniforms:
e  Freshman Only Day (receipt)
e  Lunch on 1% Day of School
e  Afterschool 1% Day of School
e Before School on 2™ Day of School
o Atter the times listed above the PE Uniforms can be purchased directly from their current PE Teacher (receipt, note of
email from bookkeeping)

Students are requested to carry their Hanford ID card while on campus or at school-sponsored events. When asked by any staff member to
present this I.D. card, they should do so promptly and courteously. The I.D. card or the ASB card must be furnished at all school dances and at
library book check out. In case of a loss or theft, another card will be furnished through Mrs. DePeel, for a charge of $5.

FINES

Students must pay their fees and fines for athletics and/or activities thirty days after the fee or fines have been given to the student. If the
Student fails to do so, the consequence may be suspension from all activities the student participates in. For more detailed information please
see policy 3520 on the Richland School District website.

FERPA
Richland School District - Notification of Rights under the Family Educational Rights and Privacy Act (FERPA)
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age ("eligible students") certain rights

with respect to the student's education records. These rights are:

(1) The right to inspect and review the student's education records within 45 days.

(2) The right to request the amendment of the student’s education records that the parent or eligible student believes are inaccurate. If
the School decides not to amend the record as requested by the parent or eligible student, the School will notify the parent or eligible
student of the decision and advise them of their right to a hearing regarding the request for amendment.

(3) The right to consent to disclosures of personally identifiable information contained in the student's education records, except to the
extent that FERPA authorizes disclosure without consent. Upon request, the School discloses education records without consent to
officials of another school district in which a student seeks or intends to enroll.

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by RSD to comply with the
requirements of FERPA. Written complaints should be directed to Family Policy Compliance Office, U.S. Department of Education,
400 Maryland Avenue, SW, Washington, DC 20202-5901

Under FERPA, the following information is considered public or “directory” information and may be released to anyone, including the media,
colleges and universities, the military, youth groups, and scholarship grantors, unless you tell the District that you do not want the information
released: name, address, telephone number, photograph, dates of enroliment, grade level, enroliment status, degree or award received,
participation in officially recognized activities and sports teams, height and weight of athletes, most recent school attended, and other
information that would not generally be considered harmful or an invasion of privacy if disclosed. You have the right to choose whether your
student’s information is released or not. Please provide written notice to your student’s principal stating that you do not want their directory
information released. If you elect not to have this directory information disclosed, this prohibition will be in place for all directory information
including play bills, year books, sports announcements, etc.

Pursuant to RCW 28A.320.170, school districts are required to notify parents and guardians that they have the right, under the Washington
Public Disclosure Act (RCW 42.17) to request the public records regarding school employee discipline. To file a public records request with
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Richland School District, please send your request, in writing to: Office of the General Counsel, Attn: Public Records Request, Richland School
District, 615 Snow Avenue, Richland, WA 99352.

FOOD AND DRINK

During building hours no food or drink is to be consumed in classrooms, hallways, or waiting areas. Exceptions are allowed for curricular and
health reasons. Water may be consumed in classrooms, hallways, or waiting areas and must have a screw-on no-spill lid. Consumption of food
is allowed in classrooms/hallways outside of class hours only during teacher-supervised activities. (For example, club meetings during lunch)

GENDER-INCLUSIVE SCHOOLS

Click Here for RSD Policy and Procedures 3211 regarding gender-inclusive schools.

GRADING SYSTEM

A=40 A-=37 B+=3.3
B=3.0 B-=27 C+=23
C=20 C-=17 D+=13
D=1.0 F =00

GPA = Grade Points Earned
Units Attempted

“Definition - Grade point average. Each student’s “grade point average” shall be the sum of the point values, as defined in WAC 180-57-050, of
all the marks/grades received for all courses attempted divided by the sum of the credits for all courses attempted. The grade point value shall
be calculated by multiplying the numerical value of the mark/grade earned by the number of credits assigned to the course. Except as provided
in WAC 180-57-050, all marks/grades for all courses taken shall be included in the calculation of grade point averages. Grade point averages
shall be calculated to two decimal places and reported for each trimester/semester or other term and for the cumulative credits earned for all
courses attempted in high school.”

Student who maintain cumulative GPA of 3.0 or higher will be put on Hanford High School’s Honor Role

GRADUATION REQUIREMENTS-

Class of 2021 and Beyond
Students graduating from Hanford High School must accumulate a minimum of 24 credits. One-half credit equals successful completion of one

semester class. Hanford graduates must also complete certain courses prescribed by the State Board of Education and the Richland School
District. The required subjects are as follows:

Language Arts 4
Social Studies 3
Science 3
Mathematics 3

Physical Education 1.5
Occupational Ed. 1

Fine Arts 2 or Personalized Pathway
Consumer Economics 0.5

Health 0.5

World Languages 2 or Personalized Pathway
Electives 3.5

TOTAL CREDITS 24

Personalized Pathways are related courses that lead to a specific post high school career or college outcome chosen by the student
based on student’s interests and High School Beyond Plan that may include Career and Technical education and intended to provide
a focus for the student’s learning.

Specific information is available in the course catalog and may also be found on-line at www.rsd.edu

Additional Graduation Requirements Students will be required to complete the minimum number of high school credits, pass the reading and
writing sections of the SBAC, Math & Science End of Course Exam, and complete a High School and Beyond Plan.
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Online Credit

Students may request online classes, providing they need the credit to graduate, and there is an unavoidable conflict which doesn't allow the
student to take the class at HHS. Students may earn a maximum of one (1) credit toward graduation through online study, not including RSD
summer school. Prior approval from a counselor, principal, and parent/guardian is required. Forms are available from the counselors.
Verification of credit must be received by the counselor prior to graduation in order to participate in the graduation exercises. Seniors who fall
short of credit may take a limited number of courses through APEX. See counselor for details.

Running Start

Running Start is a program that enables high school students to attend Washington State University (WSU) or Columbia Basin Community
College (CBC) and earn both Hanford High School, WSU and CBC credits. If you are eligible, the Richland School District pays for tuition.
Students are responsible for transportation, CBC fees, books, and classroom materials. All high school graduation requirements must be
completed by the end of winter quarter in order to participate in the Hanford High School graduation ceremony. See your counselor for
information. Summer courses at CBC are NOT part of Running Start.

GRADUATION CEREMONY
Graduation ceremonies will be conducted in the following manner:
e  Each student participating in the graduation ceremony must attend rehearsals.
e  Each student who participates in the graduation ceremony will wear the proper cap and gown as designated by the school
administration and the class advisor and officers.
e  Students will dress and participate in the graduation ceremony in the manner designated by the school administration and/or class
advisor.
e  Students who fail to comply with the above requirements may forfeit the privilege of participation in the graduation ceremonies.
Students who pull “Senior Pranks” may not be allowed to participate in the graduation ceremony.
e The high schools will identify the top 4% of the graduating class as honor students. The following criteria will be used in determining
eligibility for consideration as the Valedictorian(s) and Salutatorian(s) of the graduation class:
1. Students must have successfully completed five AP/IB courses or advanced course of study such as completion of an AA
degree at the college level.
2. Students must have been enrolled in a Richland School District high school for at least one full semester of their high school
career.
3. All courses attempted will be used in the Valedictorian/ Salutatorian grade calculation.
4. All official grades received as of May 1% will be used in the calculation of the grade point average for Valedictorian/Salutatorian.
5. All classes dropped or converted to Pass/Fail after the mid-point of the term (semester or quarter), will be calculated as an F
for consideration as Valedictorian/Salutatorian.
6. *Criteria for Valedictorian and Salutatorian status are subject to change per board policy.
Foreign exchange students may be recognized at graduation and will receive an honorary diploma.

HALLS AND COMMONS AREA

Students who have a free period are welcome to spend it in the library, outside, or off-campus. Because of disruption to classes, students are
not permitted in the halls or commons area during class time unless they have an official pass or are under the direct supervision of a staff
member. Violations may be considered disruptive behavior or truancy depending on each situation.

HOMEWORK

If you are absent for 2 or more days, your parent may request homework by or e-mailing teachers or calling the attendance office 967-6504 or
967-6136. You are welcome to check the Hanford High Web address to see if the teacher has posted the homework:

INTERNET SAFETY

Any student using the Internet from a district-owned or personal device not limited to computer, laptop, smartphone, tablet, etc. in a district
facility must abide by the Acceptable Use Policy (AUP) and the Network Code Conduct (NCC) as detailed in Policy 2314. Richland School
District (RSD) utilizes an OPT-OUT policy (you are granted access by default) regarding Internet access.

As required by the Children’s Internet Protection Act (CIPA), RSD utilizes filtering software in an effort to prevent students from accessing
content that is (1) obscene, (2) depicts pornography, and/or (3) is deemed harmful or inappropriate for minors. RSD will also monitor online
activities through direct observation and/or other technological means to ensure students are not accessing content deemed inappropriate for
minors or using internet access for malicious intent.

Internet sites blocked by the filter may be made available, as needed, for the purposes of bona fide research or other educational projects
being conducted by students as part of classroom curriculums, but only at the request and approval of a teacher or administrator.
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Supervision
RSD staff will make a reasonable effort to supervise student internet access and use. If content is accessed that violates standards of the AUP

and/or NCC then district staff may instruct the student(s) to cease using that material and/or contact an administrator for help in implementing
the appropriate sanctions.

If inappropriate content is assessed whether accidentally or intentionally, staff members or administrators will contact the Information
Technology Department for further review and to have the website added to the RSD filter “Blocked List”.

Instruction

All RSD students will be educated via online resources, district curriculums, and/or direct in-school instruction about appropriate online
behavior including but not limited to:

Responsible personal conduct within online social media communities (Facebook, twitter, chat rooms, etc.) is no different than
responsible personal conduct face-to-face.

Cyberbullying awareness and response.

Associated students are personally identifiable (name, address, birthdate, SSN, credit card numbers, etc.), private, and/or confidential
information about themselves or others should never be disclosed on the internet, by minors, without the permission of a
parent/guardian. Students should also never arrange a face-to-face meeting with someone you “meet” on the internet without
parent/guardian permission.

There may be long-lasting implications to publishing, whether via pictures and/or words, personal information online resulting in negative
consequences.

INTERSCHOLASTIC ACTIVITIES: REGULATIONS & GUIDELINES

The district's interscholastic activities program hopes to develop leadership, a strong school spirit, and friendly, positive inter-school
relationships. Students representing the Richland School District are expected to exemplify the highest standards of good sportsmanship.
Sportsmanship includes the qualities of courteousness, fairness, and respectfulness to officials, teammates, opponents, coaches and all others
associated with the sport or activity.

The following are general expectations of all participants:

1.

2.

5.
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In order to participate in practice or the activity itself, the participant must be in school attendance the entire day of such practice or
activity (except Saturday). Any exception must be cleared through the building administration or activity or athletic director.
Theft of goods or equipment may result in expulsion from the team or activity. Theft is interpreted as the unauthorized possession of
equipment or goods belonging to the Richland Schools, any other school, organization, or individual.
Use or possession of tobacco, tobacco products, electronic cigarette, e-cigarette, or vaporize cigarette, nicotine, nicotine-delivering
substances, chemicals or devices that produce the same flavor or physical effect of nicotine substitutes, and any other “tobacco
innovation” will result in a two-week suspension on the first offense. Second offense will result in expulsion from the activity.
Participants are prohibited from being in possession and/or use of alcohol, steroids, designer or synthetic drugs, legend drugs, controlled
substances (RCW 69.50), and those prohibited drugs listed in Policy 3418 - Alcohol, Tobacco, and Other Drug Use/Abuse Policy, which
includes prescription drugs not belonging to the student. This prohibition also includes attending and/or remaining at an event where
consumption of any of the above mentioned substances by a student or students occurs. Any of these violations will result in:
1% Offense - the participant being immediately ineligible for any competitions or performances of any team, squad, activity or office
for sixty (60) school days. In the event that the 60-day suspension is invoked, up to 15 school days may be held in abeyance if the
student participates in a certified substance abuse program. A first time offender of this policy, who self-reports and who agrees to
participate in a certified substance abuse program may have their suspension reduced up to 30 school days. NOTE: ASB Officer’s
term begins with election; Cheerleader and Dance season begins with tryouts.
2" Offense - the immediate removal of the participant from and loss of eligibility from any team, squad, activity or office for one
calendar year with no option for appeal.
3" Offense - the immediate removal of the participant from and loss of eligibility from any team, squad, activity, or office for the
remainder of the student’s high school career with no option for appeal.
Sale, transfer, or barter of alcohol, steroids, designer or synthetic drugs, legend drugs, or controlled substances (RCW 69.50), and those
prohibited drugs listed in Policy 3418 - Alcohol, Tobacco, and Other Drug Use/Abuse Policy which includes prescription drugs not
belonging to the student will result in:
1%t Offense — the immediate removal of the participant from being eligible for any competitions or performances of the team, squad,
activity or office for sixty (60) school days. A portion of the suspension may be held in abeyance, not to exceed 15 school days, if
the student successfully completes an appropriate assistance program and receives approval of the Athletic Eligibility Committee for
reinstatement.
2" Offense - the immediate removal of the participant from and loss of eligibility from any team, squad, activity or office for one
calendar year with no option for appeal.
3" Offense - the immediate removal of the participant from and loss of eligibility from any team, squad, activity, or office for the
remainder of the student’s high school career with no option for appeal.



6.  School equipment is to be worn only while participating in practice or during scheduled contests or with the approval of the supervisor.
The Washington Interscholastic Activities Association (WIAA) prohibits the use of school issued equipment while participating in any event
outside the yearly school program or activities not sponsored by the WIAA or authorized by school officials. School equipment checked
out by the student is hisfher responsibility. The student is expected to keep it clean and in good condition. Loss of issued equipment or
damage to issued equipment will be the student’s financial obligation and the district reserves the right to withhold transcripts until the
obligation is satisfied.

7. The school district and the ASB provide students with physical facilities for activities at great expense to parents and community members
in the form of taxes; therefore, it is important that students exercise care and personal regard for these areas. Misuse of dressing areas,
lockers, towels, soap, benches, gymnasiums, auditoriums, fields or any school facilities/equipment will not be tolerated.

The head coach or activity advisor has the prerogative to discipline a student who refuses to observe acceptable patterns of behavior. At the
beginning of the season, the head coach or director of an activity will provide student participants with a written outline of the training rules,
expectations for participants, and criteria to be used in determining eligibility for a letter or other award applicable to that activity. In the event
discipline is imposed, that discipline may result in denial of a letter or award. The head coach/activity advisor also has authority to suspend or
remove a student from a sport, activity, or elected position. Because student participants in extracurricular activities are representatives of the
school and are participating in a school activity, misconduct may result in imposition of both discipline related to athletics/activities and student
discipline. Students will have access for appeal suspensions and removals.

Students will have access for appeal through the Activities Review Board and the school administration. Due process procedures will then be
followed as set up by the Richland School District and the State of Washington.

Interscholastic Activities Participation Form

All students who are involved with school-sponsored clubs, groups, sports teams and activities are required to have a signed Interscholastic
Activities Participation Form on file as a condition for being a member. The standards of conduct expressed in the form apply to all school
sponsored organizations. Violation of the agreement will result in the disciplinary action as outlined in the participation agreement. The
standards of behavior identified in the form apply for the length of the varsity sports seasons as defined by WIAA, activities are based on the
school year or by the length of the activity as defined by the advisor. The agreement is good for one calendar year from the date of signing and
does not need to be renewed for each activity, club or sport season.

LIBRARY

The goal of the library media program is to ensure that students are effective users and procedures of ideas and information. The library has a
collection of over 17,000 books as well as online resources to assist you with your class assignments and recreational reading. The library staff
is available to answer your research questions and recommend some great books to read. Word processing and printing is available for your
school assignments. The library is open from 7:30 am to 3:00 pm Monday to Friday. You must have your ASB/ID card to check out materials.
You will not be able to check out anything if you have overdue books. An overdue list will be posted opposite the bookkeeping office at the end
of each quarter. Ask at the front desk for passwords to access our online databases from home.

LOCKERS

The school lockers are loaned to you by the school: therefore, they are school property. Do not, REPEAT, do not keep valuables -- i.e.
calculators, purses, wallets, etc. -- in the lockers. The school is not responsible for the loss of your personal belongings. Appropriate
decorations are acceptable. Be careful nothing interferes with the door closure and/or lock function. Anything put up in your locker must be
able to be taken down at the end of the year. Please keep your locker clean and free of old food. If you have a locker problem, see a Security
Officer or any of the secretaries in the office. Lockers will be assigned only to 9th grade students; additional students may request a locker
from the office, if needed.

How To Open Your Locker
Turn your lock twice past zero to clear the lock.

Turn to the right and stop on the first number.

Turn to the left once past your first number and stop on your second number.

Turn right directly to your third number; then lift the latch.

When you close your locker be sure to turn the dial and check the handle to make sure that it has latched.

S

LOST AND FOUND

If you lose something, check the Lost and Found across from room 1208.. If the item has not been turned in, fill out a Report of Lost or Stolen
Property form. If you find something valuable, take it to the office; clothing items may be placed directly into lost & found. Any valuables you
are worried about losing should be left in the office with a secretary.

LUNCHTIME
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Students at Hanford High School may leave the campus at lunchtime. If you do, however, please be sure that you return promptly for your
fourth period class. The cafeteria is open from 6:30 AM - 12:30 PM. Lunch prices will be reviewed and updated annually.

There are two lunch periods. 1% Lunch is from 10:55-11:25 and 2™ Lunch is from 11:55-12:25. Your lunch schedule on regular school days
will be determined based on your 4" period class.

MID-QUARTER PROGRESS

If a student’s grades are not adequate and are in danger of failing at mid-quarter, their parents are notified by the teachers whose class they
are failing. Parents/Guardians are encouraged to monitor the progress of their child through PowerSchool. For more information please visit
Hanford High School’'s website:

NATIONAL HONOR SOCIETY

Hanford High School has a chapter of the National Honor Society. To be eligible for membership, a student must be at least a junior and meet
the four criteria set by the National Honor Society and clarified by Hanford High School.

e  Scholarship: The student must have a cumulative GPA of 3.600 and also a current semester GPA of 3.600 and be taking at least
two classes at Hanford High School.

e  Leadership: The student must demonstrate leadership by active membership in at least three (3) organizations, two of which
affiliated with Hanford High School. This includes all HHS co-curricular and extra-curricular activities.

e Service: The student must demonstrate service by participating in at least three (3) service projects involving a total of at least
twelve (12) hours of service within the past two years. At least one (1) project of three hours must be done directly through Hanford
High School or as a part of a club or organization at HHS.

e  Character: The student must receive a majority of the votes of the five-member NHS Faculty Council. The Faculty Council votes
on students after receiving information from the Activity Sheet / Information Packet that the student submits and the evaluations
submitted by their teachers. Both out in the community as well as at school, a student's behavior and standards at all times are
considered. Contact the NHS Advisor for additional information or forms or go to http:/hanford.rsd.edu

PARKING

Parking at Hanford High School is a privilege afforded to those students who have earned a driver’s license. In order to maintain order in the
parking lots, the following designations have been made:

e  Parking pass will be issued by student request to all Juniors and Seniors. Sophomores may request a parking pass after the school
year has started if they turn 16 prior to January 31°.

e  Parking is permitted only in designated spaces and area with a parking permit displayed. Students may park in “General” and
“Student” Parking areas only (See Map).

e  (Cars parked across two spaces or parking in undesignated areas or restricted areas such as Richland School District or disabled
spots, will be classified as illegally parked.

e  No parking is permitted on any access road, or in any yellow zone. Specific parking areas are designated for Hanford High School
staff (see map), students parking in these areas will be in violation of parking regulations. Also, students may not park in areas
designated for visitors.

e  Students who park and/or drive in a manner that is deemed unsafe may not be allowed to park and/or drive on Richland School
District property.

e  Drivers who violate these regulations will be subject to disciplinary action, possible fines, and may have their vehicle towed at the
owner’s expense. Students with questions about parking need to speak with security.
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REPORT CARDS
Report cards are issued at the end of every semester. Each semester is composed of two quarters, and two semesters are one year.
Semester grades become a part of your permanent record. Your report card will indicate each of your classes and the grade you have earned.

RIVER'S EDGE HIGH SCHOOL
Students who attend River’'s Edge High School the last semester of their senior year will receive their diploma from River’s Edge. Students
who want a Hanford High School diploma must be enrolled in and attend classes at Hanford High School during the last semester of their

senior year.

SCHEDULE CHANGES

Richland School District #400 - Drop Procedure
The Master Schedule is created based on student requests. Changes to student schedule or class will be considered on an individual basis

before school begins. Counselor consultation with the student and his/her parent(s), and approval by the principal are required parts of the

process.

1 During the first ten (10) school days of a semester, students may drop a course or may add a course provided there is space in the desired

course.
2 Any student dropping a class during the first quarter of each semester will receive a "W" in that class. This grade will appear on the

permanent transcript but will not be calculated into the GPA.
3 Any student who withdraws 2nd or 4th quarter will receive an “F” which will appear on the permanent transcript and be calculated into the

GPA.
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Students must attend class until final approval from the principal has been obtained, all books and materials have been cleared with the
teacher, and the drop form has been returned to the counselor.

In order to drop a class, a student must pick up a drop form from his/her counselor. If a student stops attending a class before the form is
completed with all the signatures and they are withdrawn from the course, they will be considered truant.

Students must attend the schedule they received at Falcon Prep Day prior to the start of school unless a schedule change has been confirmed
by a counselor or is seen in PowerSchool. Students are scheduled into classes based on grade level, seniors having first priority followed by
juniors, sophomores and freshmen.

SCHOOL DELAY (Late Start)
Sometimes during the winter when there is a lot of snow and/or ice on the ground or there is some other type of inclement weather, school
could be delayed -- usually two hours. lt is your responsibility find out whether school has been delayed.

Parents, staff and students wishing to receive Richland School District weather closure/delay announcements via email, text message, or push
notification can sign up by going to: http:/flashalert.net/news.htm|?id=1845 (if you already have an active account, you do not need to sign up
again, but you do need to log in to your account once a year to keep it active).

Bear in mind that the cell phone companies get backlogged on weather mornings as they try to keep up with the text messages, so it is
recommended that you not rely entirely on text messages. We urge you to download the new, free app for iOS and Android called FlashAlert
Messenger. It uses push notification to send messages directly to your phone, bypassing the cell companies' text message channel. Search for
FlashAlert Messenger at the iTunes App Store (iOS) or at Google Play (Android).

SCHOOL SIGN POLICY

The following policy controls the posting of signs in our halls:
1) All materials posted in the halls need to be approved by an ASB advisor or Administration and shall be in good taste and of good
quality artistically.
= No offensive or off-color language or sexual references. Expressions such as “kick butt” should be avoided in favor of positive
expressions that mean the same thing.
= Signs shall be neat and neatly trimmed.
= Signs shall be firmly and neatly attached to the strips in the halls. No taping on walls.

N

) Signs shall be limited in number and posted in proper places.
= Not more than one sign for any given event per 25 feet of hall.
= No signs on glass surfaces, on the ceilings, or other places deemed inappropriate by the administration.
= Signs that advertise non-school activities must be pre-approved either by the District Office or the school administration.
Approval may be granted on a yearly basis by the school administration for a non-school activity.

w

) Materials used for signs shall be obtained appropriately.
= ASB supplies are only to be used with the permission of the Activities Director.
= Academic Department supplies must not be used for ASB signs.

~

) Signs must have a removal date on the sign. The person or group who posted the sign is responsible for removing it on that date or
for disposing of it if it gets torn down prior to the removal date.

ol

) Administrators, teachers, ASB officers, and the janitorial staff are authorized to remove signs not meeting the criteria of this policy. The
principal or his designee shall make determinations on the appropriateness of sign content.

(=]

) Possible consequences for violation of the sign policy include:
= Charging groups for materials used.
= Assessing a fine to the individual or group.
= The loss of sign posting privileges for one month or more.

~

) Any student found guilty of vandalizing (defacing, removing, etc.) any sign meeting the criteria of this policy is subject to discipline
under school rules.

@

) Any signs posted in the gym must meet the criteria of the Mid-Columbia Conference. See the Athletic Director for those regulations.

©

) The administration makes no guarantees that any student’s or groups’ signs will be free from vandalism.
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SCHOOL STORE

The school store is located across the hall from room 1202. The School store sells such things as candy, pop, chips, cookies, etc. as well as
school supplies and Falcon Pride items. This is also where you buy your PE uniform. It is open during lunch.

SICKNESS AT SCHOOL

If you aren't feeling well, ask your teacher for permission to go to the attendance secretary in the Main Office. She will take you to the nurse’s
station and let you call your parents or guardian. If you can’t reach either of them, see your counselor or assistant principal. DO NOT LEAVE
SCHOOL WITHOUT CHECKING OUT IN THE OFFICE. You will be considered truant if you do so.

SPORT SCHEDULES
Sports schedules can be found at: https://hanford.rsd.edu/athletics Please come out and support our student athletes!

TEACHERS' GRADING SYSTEMS

Each teacher has a system of his or her own to keep track of the grades that you have earned in his or her class. The teacher will explain to
you what earns a grade and what you must do to maintain a certain grade. Itis your responsibility to understand the grading policies, and be
aware of your own progress. Don't be afraid to ask questions. Each teacher has many students’ grades to worry about. You only have your
own grades with which to be concerned. Keep tabs on them, and there won't be any unpleasant surprises. Also, you may find that a little extra
effort may enable you to get the next higher grade.

TELEPHONES AND MESSAGES

Telephone messages for students will not be delivered except in emergency situations. Also, the office takes messages only from parents.
The ASB provides a phone for student use (7:00am - 3:30pm) located on the counter in the office. Calls are limited to two minutes.

TEXTBOOKS

Students are responsible for and are expected to take good care of the books that are issued to them and to return them to their teacher at the
time they are collected. Fines will be issued for books damaged or not returned. Students may check with Department Heads to try to locate
missing books.

VISITORS

Classroom instructional time at Hanford High School is protected from disruption. Please plan for visitors to meet staff and see the campus
before or after school. All visitors must check in at the office. Visitors during class time are not allowed during the school day.

WITHHOLDING OF DIPLOMA, REPORT CARD AND/OR TRANSCRIPT

A student’s diploma, report card and/or transcript will be withheld until the student pays for book fines, library fines, ASB fines and for any
school property that has been lost or willfully damaged. Upon payment of fines or damages, the diploma, report card and/or transcript will be
released.

2023-2024 DATES TO REMEMBER
Please visit https:/hanford.rsd.edu/calendar for all of the activities happening at Hanford High School this year.
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